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DEFINITIONS:

A. The terms "sworn member”, "member” and "employee’ shdl mean dl sworn members of the
Cincinnati Police Department who serve as Police Officers and Police Specididts.

ARTICLE |
Recognition

For the contract period (December 22, 2002 through December 18, 2004) and for a continuing
period theregafter, unless either party gives written notice of its intention to repudiate this clause, the City
agrees to recognize the FOP as the exclusve bargaining agent with exclusive bargaining rights for al
sworn members of the Cincinnati Police Department up to and including the rank of Specididt.

"Exclusve bargaining rights' shdl be interpreted to mean that the City shdl not negotiate, meet
or confer with any person, group of persons, associations or unions other than the Fraterna Order of
Police, Queen City Lodge No. 69, for purpose of effecting or attempting to effect a change in the terms
of this Agreement as it gppliesto any provison of this contract, and shal not permit any City employee
or agent to adopt or continue any policy, procedure or program which isin conflict with any provision of
this contract.

ARTICLE I
Management Rights

The FOP recognizes that, except as provided in this labor agreement, the City of Cincinneti
retains the following management rights as set forth in Ohio Revised Code Section 4117.08(C) 1-9:

1. To determine matters of inherent managerid policy which include, but are not limited to areas of
discretion or policy such as the functions and programs of the public employer, sandards of
sarvices, its overdl budget, utilization of technology and organizationa structure;

2. To direct, supervise, evaluate or hire employees,

3. To maintain and improve the efficiency and effectiveness of governmenta operations,

4, To determine the overal methods, process, means, or personnd by which governmenta
operations are to be conducted;

5. To suspend, discipline, demote or discharge for just cause, or lay-off, transfer, assagn, schedule,

promote or retain employees;

To determine the adequacy of the work force;

To determine the overal misson of the employer as aunit of government;

To effectively manage the work force;

To take actions to carry out the misson of the public employer as agovernmentd unit.

© N

With respect to these management rights, the City of Cincinnati shdl have the dear and
exclusve right to make decisons in dl areas and such decisons, except as otherwise provided in this
Agreement, shal not be subject to the grievance procedure.

The City is not required to bargain on subjects reserved to the management and direction of the
City in Revised Code Section 4117.08 except as affect wages, hours, terms and conditions of



employment and the continuation, modification, or deletion of this collective bargaining agreement. The
FOP may raise alegitimate complaint or file a grievance based on this collective bargaining agreemen.

ARTICLE Il
Grievance Procedure

All sworn members of the Cincinnati Police Department shdl be entitled to the following
grievance procedures:

Section 1. Definition of Grievance

A grievance shdl be an alegation that the terms of the written Agreement between the FOP and
the City have been violated or mignterpreted or when there is a difference of opinion as to the
application of the same, interpretation of same, or a disagreement as to whether the City has disciplined
an employee for just cause.

Disciplinary actions subject to this grievance and arbitration procedure shal include dl
disciplinary actions except for discharges and terminations. Employees who are discharged or
terminated shall, at his or her option, select this grievance and arbitration procedure. In the dternative,
sad discharged or terminated employees may apped their discharges through the dtate civil service
laws. In the event said terminated employee selects this grievance and arbitration procedure, his or her
rights to proceed under the dtate civil service laws shdl be consdered waived, and this grievance and
arbitration procedure shdl be find and binding upon the parties. In the event said terminated employee
elects to proceed under dtate civil service law, he or she shdl have an additiond thirty (30) days in
which to convert the apped to the grievance arbitration process. It is understood by the parties that no
member shall have the right to both acivil service hearing and a grievance arbitration hearing.

Disciplinary grievances involving suspensons of more than three (3) days without pay,
demoation, discharge or termination shal advance automatically to Step 6 of the grievance procedure.

Disciplinary Grievances of dl pay step denids and disciplinary pendties of three (3) days or less
shdl be submitted to ether Peer Review or the Civil Service Commisson ("CSC"). A Peer Review
Pand shdl be established a each sworn rank conssting of volunteers at that rank who shal servefor a
period of one (1) year.

For each casg, five (5) prospective panelists shdl be selected by lot by drawing names out of a
black bag in the presence of the Police Chief and the FOP Presdent, or their designated
representatives. The City and the member shall each strike one (1) panelist and the remaining three (3)
pandists shdl hear the matter under apped.

The Pand shdl hear the case within fourteen (14) cdendar days after its sdection and shall
determine if there was just cause for the pay step denid or disciplinary pendty. The Pand may affirm,
reverse or reduce the denia or pendty and shdl issue its written decision within seven (7) caendar
days. The decison of the Peer Review Pand shdl be final and binding. A pand may hear dl pending
disciplinary casesrelated to a particular incident if all charged officers are of the same rank.



All matters submitted to the CSC shdl proceed pursuant to state law. Choice of CSC or Peer
Review shdl be at the option of the member and shal be mutuadly exclusve.

Eligibility to be a peer review pandist shdl be limited to sworn members with a least three (3)
years experience in the Police Depatment. Pandists may not have any sustained suspensions or
demoations within the previous three (3) years. Each prospective pandist must undergo two (2) hours of
mutudly developed mandatory training.

The member shdl be entitled to a representative of higher choice and to cal witnesses. The
Peer Review Panel shdl be entitled to review dl investigative records, interviews or any other records
related to the issue to be decided.

All Peer Review Pand members shdl be free from coercion, intimidation, discrimination, threats
or other detrimenta actions based on their activitiesin the Peer Review Process and shdl not be subject
to transfer in retdiation for such Peer Review activities.

The grievance and arbitration machinery of this agreement shal be the sole recourse available to
employees who receive distiplinary pendties less than termination or discharge subject to this
agreement, and is in lieu of the procedures and provisions of Section 124.01 et seq. of the Revised
Code or related provisions of the City Code or charter.

Section 2. Who May File

1 Due to the fact that the FOP is the exclusve bargaining agent for al members, and the
City has expressed its prior intent to refuse to recognize any grievance not previoudy reviewed,
approved and filed by the FOP, any member believing he has a grievance shdl discuss the matter with
his immediate supervisor and atempt to resolve the stated problem. The matter must be brought to the
atention of the immediate supervisor within fifteen (15) caendar days of the date on which the member
becomes aware of the incident or condition precipitating the problem. If the problem is not resolved
through discusson with the immediate supervisor within thirty (30) working days of the date on which
the member becomes aware of the incident or condition precipitating the problem, it may be presented
to the FOP for its consideration as a grievance.

After reviewing the complaint, the FOP, at its discretion, may initiate a grievance & Step One
relative to the complaint. All grievances shdl be reduced to writing, contain a full statement of
particulars, and be filed on forms approved by the FOP, at the appropriate leves as st forth in this
Agreement.

The FOP may d<o initiate, a& Step Two, a grievance in its own name on behdf of the
membership, provided such grievance is filed in writing within fifteen (15) caendar days from the date
the FOP becomes aware of the incident aleged to be aviolation of this Agreement.

2. The FOP, or its designated representative, shal be granted reasonable on duty time to
investigate, prepare and/or file a grievance. Witnesses who are reasonably necessary to the resolution
of the grievance and who are employees of the City of Cincinnati, shal be dlowed to attend any hearing
reulting from the filing of a grievance. Any member who is on duty and required by ether the City or



the FOP to attend a grievance hearing shal be released from duty to atend. Any member who is off
duty and required to attend a grievance hearing by the FOP shdl not be compensated by the City.

Any member who is off duty and required to atend a grievance hearing by the City shdl be
granted a minimum of 3 hours compensation (2 hours X 1-1/2). Any time over 2 hours shdl aso be
compensated for at 1-1/2 rates.

At any gtep of this grievance procedure, the FOP shdl have the find authority in respect to any
aggrieved member to decline to process further a grievance, if, in the judgement of the FOP, such
grievance lacks merit or judtification under the terms of this agreement, or has been adjusted or rectified
under the terms of this agreement to the satisfaction of the FOP. No provison in the agreement shal be
interpreted to require the FOP to represent a member in any stage of the grievance procedure if it
consders the grievance to be without merit or in contradiction of any law or regulation.

Section 3. Steps
Sep One

Matters not resolved by initia discussion with the immediate supervisor shdl be presented to the
Rdiegf or Unit Commander within forty-five (45) cdendar days from the date on which the member
becomes aware of the incident or condition precipitating the grievance. The Rdief or Unit Commander
ghdl indicate thereon, in writing, his response to the grievance by the end of relief on the fifth calendar
day following the day on which the written grievance was presented. The written grievance containing
the response of the Relief or Unit Commander shdl be ddivered to the individua or organization filing it
within five (5) calendar days. Once the grievance has been reduced to writing, no materia change may
be made in the subject matter of the grievance.

Sep Two

Grievances not sttled in the first step shall be ddlivered to the Didtrict or Section Commander
within seven (7) caendar days after receipt of the written response from the Rdlief or Unit Commander.
The Didrict or Section Commander shal, in conjunction with the appropriate Bureau Commander,
investigate the dlegations contained in the grievance. Within seven (7) cdendar days after submisson to
him, the Didtrict or Section Commander shal prepare a written response to the grievance and provide
the individua or organization filing the grievance and the Chief of Police with a copy of hisresponse. If
the response prepared by the Ditrict or Section Commander is not satisfactory, then the party filing the
grievance shdl have seven (7) cdendar daysto apped the grievance to the Third Step.

Sep Three

If the grievance is not settled to the satisfaction of al concerned parties, then the grievance shdl
be submitted to the Chief of Police who shdl review the grievance. Within seven (7) caendar days after
its submission to him, the Chief of Police shal issue a written decison and a copy of the decison shdl
be delivered to the individua or organization filing the grievance. If the decision of the Chief of Policeis
not satisfactory, then the party filing the grievance shdl have seven (7) cdendar days in which to gpped
the grievance to the Fourth Step.



Sep Four

If the decision of the Chief of Police is not satisfactory, then the grievance shdl be submitted to
the Assstant or Deputy City Manager. The Assgtant or Deputy City Manager shal submit his written
decison to the party or organization filing the grievance not later than fourteen (14) cdendar days after
receipt of the grievance by the Assstant or Deputy City Manager. If the decision of the Assstant or
Deputy City Manager is not satisfactory, the individua or organization filing the grievance shdl rave
seven (7) caendar daysto apped the grievance to the Fifth Step.

Sep Five

If the grievance is not resolved to the satifaction of the individua or organization filing the
grievance, then the individua or organization filing the grievance shdl natify the City Manager in writing,
within seven (7) caendar days after the decison of the Assstant or Deputy City Manager, that the
grievance has not been resolved. The City Manager shdl review the grievance and shal prepare a
written decision to the grievance within fourteen (14) cdendar days after receipt of the decision of the
Assgtant or Deputy City Manager. A copy of the decison shdl be ddivered to the individud or
organization filing the grievance. If the aggrieved party is dissatified with the decison of the City
Manager, the grievant shall have thirty (30) calendar days to apped the grievance to the Sixth Step.

Sep Sx

Mediation: If the grievant is not satisfied with the decision or adjustment at Step Five, then the
individud or organization filing the grievance and the City may submit the matter for grievance mediation
in accordance with the proceduresin Appendix B hereto.

Arbitration: If the grievant is not satisfied with the decison or adjusment & Step Five, an
arbitrator, acceptable to both parties, shal be appointed. Arbitrators shal be drawn by lot for each
case, in the presence of the FOP President or designee and a representative of the City. The parties
shdl move to sdect an arbitrator within twenty (20) cdendar days of the date the FOP requests to
proceed to arbitration. AAA rules shdl apply to dl arbitration procedures, including the sdlection of
arbitrators, except as provided herein. The decison of the arbitrator shall be binding. The cost of the
arbitrator shall be borne equdly by the parties. The Union and the City shdl each share the filing fees,
adminigrative fees or pand fees charged by the AAA. The City, however, shdl pay dl such
adminidrative fees, filing fees or pand fees in the event a terminated employee sdects this grievance and
arbitration procedure in lieu of his or her rights to proceed under the civil service laws for cases
involving employment terminaions. The expense of the expert witnesses shdl be paid by the party
producing same; and, in the event there is a transcript of proceedings, the party ordering the transcript
shall be respongble for the cost of said transcript.

The Arbitrator shal have no power to render a decison that will add to, subtract from, or dter,
change or modify the terms of this agreement and hisher power shdl be limited to interpretation or
gpplication of the express terms of this agreement.



Arbitration Pand

The parties shdl each submit the names of twenty arbitrators who are members of the AAA or
FMCS rogter of arbitrators. Fifty per cent (50%) and no more than fifty per cent (50%) of each
submisson shdl congs of arbitrators who maintain a business address within sixty (60) miles of the City
of Cincinnati. Thefirg nine (9) names that appear on both lists shal comprise a permanent pand of
arbitrators.

If less than nine (9) names gppear on both ligts, then al names that appear on both lists shall be
on the permanent pand and the remaining names shal be combined into one lis. From the combined
list of names, each party will dternately pick one name until a totd of nine (9) arbitrators have been
selected overdl. The order of picking shdl be determined by a coin toss.

Removal and/or Replacement of Arbitrator from Panel:

1) Either the City or the FOP may annudly remove an arbitrator from the pand after the arbitrator has
issued at least one (1) decision, but before the arbitrator is assigned a new case.

2) The parties may mutudly agree to remove the name of an arbitrator from the pand a any time,

3) The procedure for establishment of the initid abitration paned shdl be utilized to replace an
arbitrator who is removed, by a party, or the parties, or who chooses not to remain on the pand,
except that the names of s (6) arbitrators shdl be submitted to fill each vacancy on the panel. Said
arbitrators shal meet the same criteria as set forth above.

The parties shdl continue to utilize the grievance/arbitration procedure as set forth in the labor
agreement by and between the City and the FOP for the years 2001-2002, for dl mattersin which
the FOP or the member determines to proceed to arbitration and that relate to incidents that
occurred before the effective date of this labor agreement. Any incidents that occur on or after the
effective date of this labor agreement shal proceed under this grievancel arbitration procedure.

Pre-Arbitration Hearing Discovery for Discipline cases. Either paty may request in
writing, a pre-arbitration/Civil Service Commission meeting. Such meeting shdl be for the purpose of
mesting to discuss the merits of the grievance, to exchange lists of witnesses (with a description of
testimony expected), and to exchange copies of any documents expected to be used in the arbitration
hearing. Requedts for such meeting shdl be in writing and presented/served on the other party within
thirty (30) caendar days &fter the step five written answer. A meeting shal be scheduled on a date no
later than ten (10) days prior to the scheduled arbitration or Civil Service hearing.

The Grievant, or his or her representative, may not submit into evidence in any disciplinary
grievance or disciplinary arbitration proceeding documents or testimony related to the City or
Department of Polices action or inaction in any disciplinary case that pre-dates a period more than
three (3) years prior to the date of the aleged misconduct or breach of discipline dleged againgt the
Grievant.



Section 4. TimeLimits

It shal be the obligation of the grievant to file his grievance within the proper time limit. Any
grievant who is not satisfied with the decison mugt file his grievance with the proper party at the next
dep. Grievances not pursued by the grievant within the stated time limit shall be deemed to have been
resolved. A failure by a supervisor or management representative to respond within the proper time
shall dlow the grievant to proceed to the next step.

Section 5. Legal Representation

The individud or organization filing the grievance shal have the right to be represented by legd
counsd at any time after the completion of Step Two of this procedure.

Section 6. Employee Protection

All employees shdl be free from any and al restraint, interference, coercion or reprisa on the
pat of therr supervisors in filing any grievance or goped, or in seeking information relaing to the
grievance. The above principles goply equdly after find resolution of the grievance.

Section 7. Emergency Condition

Where there is an emergency condition, upon mutua agreement between the parties, any step
or steps in the procedure may be combined to accelerate the resolution of the grievance. Thetime limits
st forth herein may be extended provided such extension is agreed to in writing by both sides.

Section 8. Pay Step Denials

Grievances concerning pay sep denids. If a grievance on a pay step denid is granted, a gross
pay adjustment will be made to the date the pay step should have gone into effect.

Section 9. Performance Ratings

In the event a sworn member of the Cincinnati Police Department receives a performance rating
which is at least fifteen percent (15%) lower than hisher last annud rating, the rating shal be subject to
grievance procedure, beginning at Step Three.

Section 10.  Disciplinary Appeals

All forms of disciplinary action which are not gppealable to the Civil Service Commission or the
courts, except written or oral reprimands and Forms 475, shall be subject to review through Steps 3, 4,
5 and 6 of the grievance procedure.

Section 11.  Police Officer Probationary Period

Upon being sworn in as a Police Officer, the employee will have a one-year probationary
period from the date of being sworn in as a Police Officer. Such Police Officer, in a probationary
status, may be removed for cause prior to the time the employee has worked six (6) months. In such
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cases hefshe shdl be given a forma notice of disciplinary action and shdl have the right of apped as
provided in paragraph 2 of Section 1 above. Such Police Officer in probationary status may be
removed without right of apped after the employee has worked six (6) months of higher probationary

period.

A Police Officer in a probationary status, who fails probation, shal have no right to demotion to
the status or pogtion of Police Recruit, but shall not be precluded from regpplying for the pogtion of
Police Recruit.

ARTICLE IV
| ssues and Complaintg/Labor Management Committee

Section 1. Issuesand Complaints

The City recognizes that conditions exigt, peculiar to a Police Administration, which necessitate
continuing discussions between members of the FOP and the City Adminidration. To facilitate this
discussion, the City agrees to mandatory mestings with the FOP President or his representatives to hear
issues and complaints relating to matters which adversdy affect a member or members of the FOP and
which are not covered by the grievance procedure or are not under the jurisdiction of the Civil Service
Commisson.

Issues and complaints may be presented to the Unit Commander, the Bureau Commander, the
Chief of Police, the Assstant or Deputy City Manager, or the City Manager. The party to whom the
issue or complaint is presented must discuss the matter. 1ssues and complaints may be presented at any
of the gated levels of adminigtration. Discusson or presentation at a particular level will not be a bar to
presenting the issue or complaint a any other leve.

Section 2. Labor Management Committee
Operating Guidelines

In an effort to further a good working relationship between the parties, a labor management
committee ("LMC") shdl be formed to investigate, Sudy, and discuss solutions to mutua problems
affecting labor relations.
A. Representation on this committee will be:

For the City:

Assigtant or Deputy City Manager, or designee

Director of Personnel, or Department Representative

Chief of Police, or designee

Up to two (2) additional members, of the City's choosing, who are City employees and are not
represented by AFSCME, Cincinnati Fire Fighters Local 48, or any other Union.

For the FOP:



Presdent and four (4) additional FOP representatives, or their designees (totd of five (5) from
both units), to be chosen by the President for one (1) year terms.

The parties reserve the right to invite their Association representative or lega counsd to
mesetings where agenda items have bearing upon meatters that relate to collective bargaining or
potentidly grievable items or where otherwise deemed necessary upon written notice to the

other party.

An Assgant or Deputy City Manager and Presdent will serve as co-chairpersons of the
committee.

One member gppointed by the co-chairpersons will serve as Secretary and prepare minutes of
the mesting. Before didtribution, both parties shall review the minutes. Copies will be provided
to City and FOP representatives.

Meseting Schedule and Agenda

1. Mestings will be hed onamonthly basis and limited to two hours, any variance must be
mutualy agreed to. An agenda shal be submitted at least forty-eight (48) hours prior to
the meeting to both parties. The intent is for each sde to come to the meeting as well
prepared as possible.

2. The specific day and time shdl be agreed to for future meetings. Every attempt shdl be
made to keep such a schedule, redizing that some flexibility is necessary.

3. Except in emergencies, topics not on the agenda shal not be discussed but placed on
the following meeting's agenda.  The agenda shdl include a brief description of each
item to be discussed. Emergency items may be added to the agenda by mutua consent.

Generd Guiddines
1 It is recognized that recommendations growing out of these meetings are not binding.
2. Topicsthat could lead to grievances may be discussed.

3. Each person wishing to speak shdl be recognized by the chairperson before spesking,
subject to the rules of order adopted by the parties to govern the conduct of mestings.

4, The co-chairpersons shdl recognize a motion by either party to table atopic for further
study.

5. Each topic shal be discussed fully and action reached before proceeding to another
topic. Topics requiring further sudy may be tabled. Where mutudly stisfactory
decisons are not reached, the topic shdl be cancelled, reverting to its proper place in
the labor management relationship - for instance, grievance procedure, negotiations, etc.



6. There will be mutud agreement on any news releases.
G. The above rules and guiddines may be changed if mutudly agreed to in writing.

H. Prior to the outset of LMC mesdtings, the parties will mutualy arrange for training in the LMC
collaborative process by the Federal Mediation and Conciliation Service, or another mutually
agreed upon provider. All expenses connected with such training shal be borne by the City.
FOP representatives on the LMC shdl not suffer any loss of sdary and will be paid overtime
(scheduled overtime) for atending LMC mestings outside their regularly scheduled work hours.

FOP representatives appointed shall be released from duty for the periods of such training.

ARTICLEV
Security

Queen City Lodge No. 69, Fraternd Order of Police, agrees that during the life of this
Agreement it will not cause, encourage, participate in or support any srike or picketing againg the City
or any dow down or other interruption of, or interference with, the norma functions of City services.
The City will not lock out any employee or otherwise intentiondly interrupt or prevent the continuity of
services in the Police Department insofar as such services are required in the norma and usua operation
of the City.

ARTICLE VI
Agency Shop/Free Check-Off

Effective January 1, 1985, dl employees in the bargaining unit who are not members in good
gtanding with the Fraternd Order of Police (FOP) shdl pay afair share fee to the FOP. Thefair share
fee shdl be the amount paid by members of the bargaining unit who are now members of the FOP.

All employees hired after January 1, 1985 who do not become membersin good standing of the
FOP shdl pay fair share fee to the FOP effective the employee's date of hire.

The bi-weekly fair share fee amount shdl be certified to the City by the FOP.

The deduction of the fair share fee from the earnings of the employee shdl be automatic and
does not require written authorization for payroll deduction. Payment of fair share fees shdl be made in
accordance with Article VI of this Agreement and with the provisions of O.R.C. Section 4117.09(C).

The City shall deduct the FOP dues or fair share fees bi-weekly. The amount to be deducted
shall be certified to the City by the FOP. There shdl be no cost to either the employee or the FOP for
the above service. Further, should deductions from members of the Death Benefit Club become
necessary, said deduction shall be accomplished by the City a no cost to either the members of the
Club or the Club itsdlf.

The Qty shdl deduct from the sdary or wages of a member the amount which the member
voluntarily requests to be withheld and forward payment to the Police Credit Union.
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ARTICLE VII
Wages and Benefits

Section 1. Wages

Wage rates under this Agreement are established for the appropriate classfications in Divison 2
of Chapter 307 of the Cincinnati Municipa Code. A schedule of those rates is marked as Exhibit "A"
and attached hereto and made a part hereof.

All sworn members of the Cincinnati Police Department covered by this Agreement shdl be
paid bi-weekly. All new sworn employees in the Cincinnati Police Department shdl start on the first

step of any pay range.

Pay increases (step-ups) shdl be made upon recommendation of the department head and with
the approval of the City Manager. Reinstated employees are consdered new employees for the
purposes of sdary increases. Employees recdled from lay-off shal start on their old sdary step and
shdl receive credit for the time worked in the classfication since the date of hire or date of last merit
increase. Employees returning from military leave shall recelve sarvice credit for salary step-up for dl
time spent in military service. Increases caused by a change in the slary ordinance shdl be processed
automaticaly by the City Personnd Department.

When an employee is demoted, for other than disciplinary reasons, the pay should be the same
rate of pay if the new classfication contains such a rate; otherwise, at the rate of pay lower than rate
before demation. A disciplinary demotion in and of itsdf shdl not prevent the employee from receiving
hisher next scheduled step-up. However, no employee can get a sdary step in the lower classfication
which is higher than that step which he would have been on had he been in that classfication origindly
without gpprovd of the Civil Service Commission.

Section 2. Holiday/Compensatory Time

All sworn members of the Cincinnati Police Department shadl receive on January 1 of each year
one hundred twenty (120) hours of compensatory time plus eight (8) hours or any equivaent portion
thereof, for any specid holiday or partid holiday. The authority to grant specid holidays, including days
of mourning, shal rest with the City Manager. However, if the City Manager grants a specid holiday to
members of AFSCME, Ohio Council 8 or the Cincinnati Fire Fighters Loca 48, it shdl aso be granted
to dl siworn members of the Cincinnati Police Department.

Each siworn member of the Cincinnati Police Department shdl have the option in June of each
year to sall back up to eighty (80) hours of the member's earned and accumulated compensatory time.
The City has the option to buy back more compensatory time in September if the member is in
agreement.

In addition, any sworn member having twenty-two (22) years of service credit or more with the
City of Cincinnati or the Ohio Police and Fire Penson Fund shadl have a one time option to declare a
period of three consecutive years in each of which years they can sdl back up to 120 hours of the
member’s earned and accumulated compensatory/holiday time.  Such payment shal be made on or
before the 15" day of January of each digible year.
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All palice recruits will, upon graduation from the police academy, automaticaly receive sixty
(60) hours of compensatory time.

If for any reason a police officer on probationary status leaves the employment of the City of
Cincinnati after receiving the sixty (60) hours of compensatory time, then such former police officer on
probationary status will receive payment for the pro rata share of compensatory time earned at the rate
of 3.33 hours for each full work week completed after the date of hire as a recruit.

If an officer (other than police recruit) uses 120 hours compensatory time before March 31t
and then retires or is separated for any reason before March 314, the officer shal reimburse the City
for 90 hours of compensatory time. If such officer retires or is separated before June 30th, the officer
shdl reimburse the City for 60 hours of compensatory time. If such officer retires or is separated before
September 30th, the officer shall remburse the City for 30 hours of compensatory time. If such officer
retires or is separated after September 30th, the officer shal not be required to reimburse the City for

any compensatory time.

No employee whose norma work schedule would include that employee working on a city-
recognized holiday shdl be forced to take the holiday off. Also, no employee shdl have any regularly
scheduled off-day changed for the purpose of circumventing this provision.

Employees may charge religious holy days to ether (a) vacation, (b) earned compensatory time
or (c) persond without pay, at the employee's discretion.

On January 1, 1997, and on each successive January 1, up to three (3) hours of compensatory
time may be deducted from each sworn member of the Cincinnati Police Department at the discretion of
the FOP Presdent. This amount of compensatory time received by the City shdl be deposited in the
Donated Time Bank.

Section 3. Retirement Giftsand Sale of Department Sidearm

Upon retirement from the Cincinnati Police Department, members shdl be afforded the
opportunity to purchase their Department sidearm for a fee not to exceed one dollar ($1.00). At
retirement, members shall aso be presented their badge, wreath and call box key at no cost to the
member.

If the present Department sSidearm is changed prior to the officer's retirement, the officer issued
the new sidearm will be afforded the option to purchase the old Sdearm at bid price.

In the case of death of any member, said member's family shall, upon request, receive a no cost
the deceased member's badge, wreath and call box key.

Section 4. Call Back

The City agrees to pay al members of the Cincinnati Police Department a time and one-hdf
rates with a minimum of six (6) hours pay (four hours at time and one-haf rates) when such employee
who is off duty is caled in and does report. Exceptions. Court or Show Up, reporting to Employee
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Hedlth Services or hedlth care provider (except random drug testing), or failure to complete any task or
assignment which is normdly required and of which he had knowledge or should have had knowledge,
or to submit a report relative to a serious disciplinary incident to which he is a party which occurred
during the employee's last tour of duty and for which response cannot be delayed until his next regularly
scheduled tour of duty. The City shdl not be permitted to change an employee's regular work schedule
for the purpose of circumventing this benefit. Regular relief or shift changes are excluded from this
provison.

In the event a member is cdled back to make a statement or a report regarding complaints or
charges againgt such member and the complaint or charge is later determined to be "unfounded" or "not
sustained” or the member is exonerated or not charged, the employee shdl be paid at the call back rate
for dl time spent in responding to the complaint or charge.

Section 5. Shift Differential

A. Effective January 1, 2003, any sworn member working a tour of duty ending between
1800 hours and 0800 hours shal receive a shift differentia compensation of seventy cents ($.70) per
hour in addition to his regular rate of pay for al time worked on that shift. Payment of shift differentia
shal be made in alump sum, by separate check, during the first pay period in December of each year.

B. Effective January 1, 2004, any sworn member of the Cincinnati Police Department
working a tour of duty ending between 1800 hours and 0800 hours shdl receive a shift differentid
compensation of seventy-five cents ($.75) per hour in addition to his regular rate of pay for dl time
worked on that shift. Payment of shift differentid shall be made as set forth in paragraph A above.

C. For purposes of adminidrative convenience the City may compute shift differentid on a
November 1 - October 31 yearly basis rather than January through December. In such an event annud
increases shall be retroactive to November 1 of the preceding year.

Section 6. Overtime Compensation

The regular work week shdl be comprised of forty (40) hours, conssting of five (5) days of
eight (8) consecutive hours each. A work week shdl be Sunday through Saturday. All sworn
employees who are required to work more than eight (8) consecutive hours in any one (1) day, more
than five (5) days or more than forty (40) hours in any one (1) work week, shal be paid overtime
compenstion in sdary at the rate of one and one-hdf (1-1/2) times the employee's regular sdary rate
or in compensatory time a the rate of one and one-hdf (1-1/2) times the actua overtime hours, or
portions thereof, worked. The provisions of this section shal not apply to those employees who are
receiving additiona pay pursuant to the calback or court time provisons of this contract. The purpose
of this section isto clarify the overtime provisons of this agreement and not to create additiona overtime
payments.

Unless otherwise provided herein, the employee' s consecutive off days and regularly scheduled
work hours shdl not be changed unless it is mutualy agreed upon by the employee and hisher
supervisor. No member shall be coerced or intimidated in an effort to obtain said mutual agreement.
Training scheduled more than five (5) days in advance, regularly scheduled shift changes, trandfers as
documented on a Personnd Action Form 14 and promotions shal not apply to this consecutive off day
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provison. For the purposes of this section only, Off Day group 8 (Saturday/Sunday) will be consdered
two consecutive off days.

The City will have the right to annudly change two (2) of the officer's regularly scheduled off
days (“Discretionary Days’), upon seventy-two (72) hours notice to the member, without payment of
the gpplicable overtime rate as set forth above. It is specifically understood that the overtime rates set
forth in Example Nos. (1) through (4) below shdl be paid to the member in the event any change in
regularly assigned work hours or regularly scheduled off days occurs on the day(s) on which the events
currently known as “Riverfes” and “Ujima’ take place, whether or not those events shal continue to
bear those designations. Every reasonable effort will be made to dlow the member the opportunity to
choose a subgtitute off day, a the member’s choice, within the same work week.

When “Discretionary Days’ are invoked by the City, the member can expect to work his
regularly assgned shift subject to the overtime provisonsin Example Nos. (1) and (2) below.

The gtarting time of an employee' s regularly scheduled tour of duty may be changed by the City
by up to two (2) hours on either 9de of the scheduled tour of duty. If the starting time of the
employee' s regularly scheduled tour of duty is changed by more than two (2) hours, the employee will
receive overtime compensation according to the examples set forth below.

Example 1

If a member is regularly assigned to a shift beginning a 0700 hours and ending a 1500 hours,
and his’her assigned hours are changed to 1000 hours to 1800 hours, the member shdl receive overtime
pay (1-1/2 timesthe regular hourly rate) from 1700 hours to 1800 hours. Any additiona hours worked
beyond eight hours will be paid at the overtime rate as provided for above,

Example 2

If a member is regularly assigned to a shift beginning at 0700 hours and ending a 1500 hours,
and his’her assigned hours are changed to 0400 hours to 1200 hours, the member shdl receive overtime
pay (1-1/2 time the regular hourly rate) from 0400 hours to 0500 hours. Any additiona hours worked
beyond eight hours will be paid at the overtime rate as provided for above.

Example 3

If a member is required to work on hisher regularly scheduled off days, the member shdl
receive overtime pay (1-1/2 times the regular hourly rate) for dl hours worked on aregularly scheduled
off day, with a minimum of eight (8) hours. Any additiond hours worked beyond eght hours will be
paid a the overtime rate as provided for above.

Example 4

If a member is iequired to work one regularly scheduled off day, and then any consecutive
regularly scheduled off day(s), the member shdl recelve overtime pay a twice the regular hourly rate for
al hours worked on the consecutive off day(s), with aminimum of eight (8) hours. Any additiona hours
worked beyond eight hours will be paid at the overtime rate as provided for above.
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Overtime for fractions of hours will be reported in Six (6) minute increments.

An employee may dect to be pad in cash for overtime provided funds remain in the Police
Department overtime budget as dlocated to organizationd units on a bi-weekly bass. When the bi-
weekly alocation is depleted the employee shdl be paid for his overtime with compensatory time unless
the employee eectsto defer payment in cash until anew bi-weekly overtime alocation isin effect.

The City will issue adirective to al Police Department bureaus that they shal make every effort
to see that employees will be paid for their overtime in the same period earned.

Section 7. Employees Right to Name Beneficiary
The employee shdl have the right to designate the beneficiary on his City degth benefit.
Section 8. Shift Separation

An employee will be afforded an eight (8) hour lay over between his tours of duty; meaning an
employee who works anorma eight hour tour and isrelieved, shal not be ordered to another eight hour
tour without such lay over. Unscheduled overtime, State d Emergency, and court time to be an
exception in this case.

Section 9. Bulletin Boards

The City agrees to share one-hdf (1/2) of the space on bulletin boards located at al police
ingdlations as of January 1, 1976 for the purpose of FOP business. This provision does not apply to
additiona bulletin boards which may be inddled after January 1, 1976. The location shdl be with
mutua approva of both the City and the FOP Bargaining Committee. Pogting and removd of all items
in the FOP gpace shdl be with the express permission of said FOP Bargaining Committee.

Section 10.  Compensation for Court Appearances, Hearing and Show-Up
A. Purpose

1. To provide uniformity in the compensation of Department personnel for gppearancesin
court, hearings and attendance at show-up.

B. Definitions

Compensation - Pay or time, determined by the type and number of court appearances on a
given day at time and one-hdf the hourly rates.

Court Appearance - Required attendance a any of the following:
1 Loca and State Courts of Record - Civil and Crimina

2. Grand Jury

3. Federa Court - Civil and Crimina
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4, Ohio Liquor Control Board, Probation or Parole Hearings, Ohio Board of Nursing,
Ohio Board of Pharmacy, or any other smilar agency.

5. Out-of-town Courts (1 thru 3) - Other Counties and States Required Attendance -
Subpoena or other officidly recognized natification to attend a court or hearing (Juvenile
Court, Court Referee, Smal Claims Court, Probation/Parole, deposition before notary
included) as arepresentative of the Cincinnati Police Department.

Off Days - Those days commencing with the last hour worked on a norma tour of duty when
the employee is not required to return to work within the next twenty-four (24) hour period, and
ending when the employee actudly returns to duty (this includes preplanned vacation and
compensatory time off granted prior to notification to appear).

Off-Duty - Those hours between normaly scheduled tours of duty, excluding off day (i.e,
between 0600 and 2200 hours, between 2200 and 1400 hours, between 1400 and 0600 hours
and between 0400 and 2000 hours).

Dead Time - If the member's regular shift ends less than eight hours prior to any schedule court
gppearance that time shall be considered dead time.

Department Personnd - Sworn and civilian members of the Police Department.

Compensation Policy for Off-Duty Attendance

1 Depatment personnd shdl be compensated with time (minimum of three (3) hours
compensation) for a solitary appearance in traffic or crimina cases up to and including
preliminary hearings and show-up.

a. This indudes civil cases in the Hamilton County Municipd Court System.
Witness fees will be surrendered.

2. Department personnd shdl be compensated for a solitary dead time appearance with
pay a arae of 2 hours above and beyond the norma compensation as outlined in
ltemsC-1, C-4, and C-5.

3. Department personnel shal be compensated for a solitary off-day appearance with pay
at arate of 2 hours above and beyond the norma compensation as outlined in Items C-
1, C-4, and C-5.

4, Personnd shdl receive compensation with pay for the first two hours & 1-1/2 rate for a
solitary appearance in Grand Jury, Common Pleas Court (including Juvenile Court),
Cincinnati Federd Court or Federa Court in Covington, Kentucky.

a. Thisindudes civil cases.

b. Cash will be surrendered at unit of assgnment. Attach form 68P describing
court or hearing.
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EXAMPLE #1

Off-duty time spent in any of the previoudy mentioned courts, hearings, or show-up in
excess of two hours shdl be compensated with time in increments of ten minutes a a
time and one-haf rate (1 to 10 minutes = 15 minutes compensation).

When multiple appearances are required in one day, compensation will be asfollows

a.

Firg two hours will be compensated with pay or time depending on court or
hearing attended.

Pay can be received for only two hours a 11/2 rate in one day, with the
exception of dead time and off-day compensation (C-2 and C-3).

Time in court or show-up beyond firg two hours will be computed in
increments as directed in Item C-5.

Multiple appearances beginning prior to noon and extending into the afternoon
will be compensated as previoudy indicated unless one hour or more elapses
between the end of previous court and the last court appearance. In this
instance, the last court will be trested as a separate gppearance with two hours
compensation at 1-1/2 rate.

Officer's gppearance for one day, off-duty consisted of the following:
Show-Up 0800 - 0900 hours

Grand Jury 1000 - 1130 hours

Common Pleas 1130 - 1210 hours

Traffic Court 1300 - 1330 hours

Juvenile Court 1435 - 1440 hours

Compensation:

Pay - Grand Jury =2 hrs. (x 1-1/2)

0800-1000

Time- Increments = 3-1/2 hrs. (x 1-1/2)

1000-1330

Time- Juvenile Court = 2 hrs. (x 1-1/2)

1435-1440
TOTAL: 3 hrs. pay, 8-1/4 hrs. time.
EXAMPLE #2
Grand Jury 1100 - 1200 hours
Traffic Court 1300 - 1310 hours
Compenstion:

Pay - Grand Jury = 2 hrs. (x 1-1/2)

1100-1200

Time- Traffic Court = 2 hrs. (x 1-1/2)

1300-1310
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TOTAL: 3 hrs. pay, 3hrs. time

EXAMPLE #3

Grand Jury 1000 - 1015 hours

Common Pleas 1100 - 1230 hours

Juvenile Court 1315 - 1415 hours

Compenstion:

Pay - Grand Jury = 2 hrs. (x 1-1/2)
1000-1200

Time- Increment = 2-1/4 hrs. (x 1-1/2)
1200-1415

TOTAL: 3 hrs. pay, 3 hrs. 25 min. time

EXAMPLE #4
Off-day compensation is computed in the same way as above examples with an automatic
additiona 2 hours pay.

Grand Jury 1100 - 1200 hours
Traffic Court 1300 - 1310 hours
Compenstion:

Pay - Off-day = 2 hrs.

Pay - Grand Jury =2 hrs. (x 1-1/2)
1100-1200

Time- Traffic Court = 2 hrs. (x 1-1/2)
1300-1310

TOTAL: 2 hrs. pay + 3 hrs. pay + 3 hrs. time=5 hrs. pay + 3 hrs. time
EXAMPLE #5

Dead time compensation is computed in the same way as above examples (1-3) with an
automatic additiond 2 hours pay.

Grand Jury 1100 - 1200 hours
Traffic Court 1300 - 1310 hours
Compenstion:

Pay - Dead Time= 2 hrs.

Pay - Grand Jury =2 hrs. (x 1-1/2)
1100-1200

Time- Traffic Court = 2 hrs. (x 1-1/2)
1300-1310
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TOTAL: 2 hrs. pay + 3hrs. pay + 3hrs. time=5 hrs. pay + 3 hrs. time

7.

10.

11.

12.

When a sworn member is required to appear in court while on a"sck with pay" daus
said member will be compensated in accordance to the Compensation Policy for Off-
Duty Attendance (C-1).

Personnd appearing in Federad Court, outside of Cincinnati and Covington, Kentucky,
or the Ohio Liquor Board Hearing, Ohio Board of Nursing, and the Ohio Board of
Pharmacy will retan the check issued by that agency as compensaion for the
appearance.

a. An appearance at the Ohio State Liquor Board, Ohio Board of Nursing, Ohio
Board of Pharmacy or Parole Board Hearing Outside Hamilton County or non-
locd Federal Courts counts as work day. The check is retained for
miscdllaneous expenses incurred while in that city.

An appearance in an out-of-city court other than those in G-8 will be treated as if it
were a Common Pleas appearance in the City.

a. Witness fees will be surrendered.
b. Mileage fees will be surrendered if acity vehicleis used.
C. Mileage fees received from the subpoenaing jurisdiction for use of privae

vehicle may be retained. If feeis less than that paid by Cincinnati, a daim for
the difference may be made to Fiscal and Budgetary Section.

d. The member's supervisor will consider reasonable time for travel to out-of-cty
courts and will include such times as part of compensated court time.

e. Any appearance involving lengthy travel, overnight stays, etc., will be treated
dependent on time involved, duty status and compensgtion given by the
subpoenaing authority. In these ingances the member involved will obtain a
gatement from a respongible court officia ddinegting time spent in court or time
involved in preparing for case presentation. These facts will be presented to the
Chief, viachain of command, for his review and determination of compensation.

Off-duty time spent in court prior to or extending beyond the member's norma work
period will be trested the same as Items C-1, C-4 and C-5 above.

Taking time off or changing norma work hours in order to recelve extra compensation
for gppearing in court is prohibited.

Personnd will only be compensated for court gopearances that are a direct result of
activities as an employee of the Cincinnati Police Department. This rule may be waived
provided the detail isinitiated and planned by the Police Department.

a. Personnd engaged in employment by a private company or business

edablishment, in a security, law enforcement or other capacity, will use
compensatory or other off time for court attendance in cases which evolve from
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13.

arests made on behdf of the private employer. The employing company is
responsible for proper compensation for these court appearances.

Theterms of Items C-2, C-3 and C-6 shdl be subject to the terms of this Item:

a. Department personnel can qudify for either off-day or dead time compensation,
but not both at the same time or on the same day. In addition, afternoon court
appearances, which are treated as separate court appearances under Item C-6,
do not qualify for additiona off-day or dead time compensation.

D. On-Duty Attendance

1.

Depatment personnd will recelve regular pay and no other compensation for
gppearances in court while on duty except as noted under section C-8.

Check received for on-duty court gppearances or hearings will be endorsed, listing the
duty status of the officer, and turned in at the unit of assgnment. This includes checks
received from al of the following loca and state courts of record - crimind and avil:
Juvenile Court
Grand Jury
Probate Court
Loca Federa Court - Crimind and Civil
a. Cash will be surrendered at unit of assgnment. Attach to a Form 68-P
describing court or hearing.
b. In lieu of cdlams for overtime, mileage and other miscellaneous expenses,
personnel attending Ohio Liquor Board, Ohio Board of Nursing, and Ohio
Board of Pharmacy or Parole Hearing outside Hamilton County and non-loca
federd courtswill retain the witness fee check to cover their own expenses even
though these are dl considered on-duty appearances.

Reimbursement for mileage and parking is normaly part of the witness fee for out-of-
town appearances. These fees will be submitted aong with the witness fee check
except as noted in Section C-8 and D-2b.

E Recording Appearances at Court Hearings and Show-Up

1.

Normally the only records accepted by the Police Department as verification for off-
duty court appearances will be the Gurt Sip (form 68-P) and witness fee checks
issued by the various clerks of court.
a. The Form 68-P must be signed, verifying the member's gppearance by the
officer of the court so delegated that task.
1 Increment time will be noted on the court dip in ink by this court officer.
b. Off-duty appearance at show-up will be verified by the Commander of the
Crimind Investigation Section or his delegate on Form 68-P.
C. At gppearance where the usud record is a witness fee check, increment time
beyond the first two hours will be documented and sgned on a Form 68-P by
the officer/clerk of the court.
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2. All records of gppearances will be submitted by the officer to his unit supervisor, who
will verify duty satus.
a. Exceptions to this are felony arragnments and preiminary hearings (Rooms A
& B). Intheseingtances, the origina 68-Pismailed by the Court Section to the
officer's unit once aweek.

3. Recording and processing time earned for appearances will be in accordance with
Procedure 15.120.

Section 11.  Longevity Pay

Beginning January 1, 1999, dl sworn members of the Cincinnati Police Department shdl be
paid compensation for length of service in the employment of the City of Cincinnati asfollows:

A. After completion of eight (8) years of service, the sum of $475.00 per annum;

B. After completion of ten (10) years of service an amount to be paid annudly equd to fifty dollars
($50.00) for each year of such service;

C. After completion of eighteen (18) years of service an amount to be paid annudly equa to sSixty
dollars ($60.00) for each year of such service;

D After completion of twenty-five (25) years of service, an amount to be paid annudly equa to
one-hundred dollars ($100.00) for each year of such service;

E After completion of thirty (30) years of service, the sum of three thousand dallars ($3,000.00)
per annum.

Said compensation for length of service shdl be paid by separate check on or about the first
day of December of each year beginning with the caendar year in which the employee completes, on or
before December 31, aterm as set forth above.

In case of death, retirement or resignation, the employee shal be paid the annud longevity
payment for the number of months on the payroll on a prorated basis.

Section 12.  Plainclothesor Surveillance Allowance

Beginning January 1, 2001, al sworn members of the Cincinnati Police Department assigned to
duty requiring them to wear civilian dothing for a cumulative period in excess of three (3) months but
less than 9x (6) months during the preceding calendar year, shdl be paid an annud dothing dlowancein
the amount of Two Hundred Dollars ($200.00). In the event a member is assgned to duty requiring
him or her to wear civilian clothing br a cumulative period in excess of sx (6) months during the
preceding cdendar year, then he or she shal be paid an annua clothing dlowance in the amount of Four
Hundred Dollars ($400.00).

All annua clothing dlowances shdl be paid by separate check on or about January 30 of each
year.
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Section 13. Payment for Legal Services

Any sworn member of the Cincinnati Police Department who is prosecuted in any crimina court
upon a private warrant or indictment based on actions of the employee judged by the City Manager to
be in the proper performance of his officid duties, or while performing an extenson of his officia duties,
shdl be rembursed for any reasonable expenses (including attorney fees) billed to said employee by his
legal counsd for the employee's defense as certified by the City Solicitor. No payment shall be made
under this provision unless approved by the City Manager.

Section 14.  Death Benefit

Beginning December 10, 2000, upon receipt of proof of death of an active or retired sworn
member of the Cincinnati Police Department, there shdl be paid to the designated beneficiary of such
member, or if no designated beneficiary then to the member's etate, a deeth benefit asfollows:

A. The sum of Thirty-Five Thousand Doallars ($35,000.00) to the designated beneficiary of an
active member.

B. The sum of Five Thousand Dollars ($5,000.00) to the designated beneficiary of a retired
member.

Section 15. Rank Differential

Effective January 1, 1980, compensation differentials shall be recognized between various ranks
and grades in the Cincinnati Police Department as follows:

A. An eght percent (8%) differentid between the rank of Police Officer and the grade of Police
Specidigt.

B. An eight percent (8%) differential between the grade of Police Specidist and the rank of Police
Sergeant.

C. A dgxteen percent (16%) differentid between the ranks of Police Sergeant and Police
Lieutenant.

D. A sixteen percent (16%) differential between the ranks of Police Lieutenant and Police Captain.

E A sixteen percent (16%) differential between the ranks of Police Captain and Assistant Chief.
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Section 16. Damaged Personal Property

Any items of persond property, including but not limited to shoes, watches, eyeglasses, contact
lenses, dentures or clothing, which are logt in the fresh pursuit or gpprehension of a suspect, solen or
damaged in the performance of officid duties, shal be reimbursed to the affected sworn member of the
Cincinnati Police Department at their current replacement cogt, not to exceed $150.00. There shall be
no requirement that an employee received an injury to his or her person in order to quaify under this
section.

In the event that more than one item of persona property is lost, stolen or damaged in any one
incident, then the $150.00 limit shall apply to each individua item and not be considered as the total
amount recoverable for dl logt, stolen or damaged items.

Exceptions. Persond pagers, cellular telephones, and personal computers shdl not be subject to
relmbursement under this section unless such items have been specificaly authorized in advance and in
writing for use and reimbursement by the Chief of Police. If reimbursement is to be denied, that fact
must be communicated to the member, in writing, a the time the Chief responds.

Reimbursement under this provison shal be available for persond property lost, damaged, or
stolen during off duty employment provided the member is engaged in an officid police function.

Section 17.  Step-Ups

A. A sdary step-up in the classfication of Police Officer, unlessit is denied, shdl become effective
on the firs day of the anniversary pay period of the member's date of hire or most recent step-up.
Effective duly 1, 1997, anew first step for Police Officer shal be added at an annua salary of $34,305.
This step shal be subject to dl future wage increases.

B. Promoted personne aove the rank of sergeant shal immediately be advanced to the highest
pay rate available for the classfication to which the member is promoted.

Personnel promoted to the rank of sergeant shdl be placed at the lowest step of that rank.
Upon completion of six (6) months of service such sergeants shall be placed a the top pay step of the
classfication.

This provison will take effect upon expiration of the promotiond digible ligt from exam 96-46
for Police Sergeant.

Personnel promoted to the classfication of Police Specidist shal be immediately advanced to
the highest pay rate available for that classfication.
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Section 18. Sick Leave

Members shall be credited with two hours of sick leave for each week of service. Sick leave
may be used when a member is quarantined or physically unable to work because of sickness or an off-
duty injury. Sickness or injury caused by outsde employment which results in inability to work cannot
be charged to sick leave unless the outside employment is an extension of police service.

SWP-F. Sick leave shdl be granted under the following conditions whenever serious illness or
injury affects amember of the immediate family:

A. The member of the immediate family is the husband, wife, parent, parent-in-law, child, sster or
brother, grandparent of member or member of the immediate household of the person seeking
to use sick leave, and

B. It is necessary because of officid quarantine or to care for and make arrangements for the sick
person, or

C. In the case of hospitaization, the following shal gpply:
Three days shdl be granted to dl sworn members of the Cincinnati Police Department in cases
of serious operdtions, injury, or illness in order to hospitdize a member of the family, be
avallable on the day of any operation or serious test, or to assist in the discharge of the patient
from the hospitdl.

D. Childbirth - A member shall be granted one day of sick leave on the day a spouse is teken to
the hospitd for the purpose of giving birth, one day on the day the spouse gives birth and one
day on the day the child is brought home.

SWP-M . Employees will be dlowed to use sick leave credit for the period during which they
are physcaly unable to work due to pregnancy, childbirth, miscarriage, a related medica procedure or
recovery, therefrom.

The duration of this leave shdl be determined on an individua basis by the employee and her
physician. The employee must notify her supervisor approximately two weeks before her expected date
of departure. Employees experiencing unexpected emergencies will not be pendized for fallure to give
proper naotification.

All sworn members of the Cincinnati Police Department who are off sick or injured, whether
service connected, or not, shall be carried on an "unrestricted” basis. No member will be considered on
restricted status unless so ordered by the City/Police Physician. The question of whether a member on
sck leave shal be restricted to his or her home shdl be left to the discretion of the City/Police Physcian.
The extent of the regtriction shdl be determined by the City/Police Physician. The City/Police Physcian
shdl consult with the employee's persond or attending physician in making his determination of whether
or not to grant or continue the "unredricted” bass. No City employee shal in any way atempt to
directly or indirectly influence the decision of the City/Police Physician.

Member with Break in Service
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Any person who reenters City employment shdl be credited with any accumulated sick leave
baance remaining at the end of his previous service. (This section covers dl cases of reemployment,
including persons who reenter City service by recdl, reinstatement or new examination. No credit is
given if the employee was out of service more than one (1) year, except because of military leave or

layoff.)
Sck With Pay Death (Funeral Leave)

1 Degth in the immediae family - four (4) days will be granted for a degth in the
immediate family (husband, wife, parent, parent-in-law, child, brother, Sster, grandparent or member of
the immediate household). This time off must be used near the death or buria date. It cannot be
deferred to a later time. If more than four days are required, the time off must be charged to other
leaves (vacation, compensatory time, etc.).

2. Degth of any other relative - an employee will be entitled to one day to attend the
funerd for the death of any other rdlative not considered to be in the immediate family. If more than one
day is required, the time off must be charged to other leaves (vacation, compensatory time, etc.). An
employee can use a maximum of five days a cdendar year to attend funerds of rdatives not in the
immediate family.

Court Appearances

When a sworn member is required to appear in cout while on "sck with pay" satus, he will be
compensated in the norma manner with pay and/or compensatory time for the court appearance.

He will be compensated in the norma manner for atending court prior to being caled off sck.
For example, if asworn member attends court from 0900 to 1100 and then becomesiill and is unable to
report for his schedule tour of duty beginning at 2000, he will ill receive norma compensation for the
morning court appearance.

This policy will not affect officers on "injured with pay" status snce they receive full pay with no
loss of previoudy accumulated sick time,

Sck With Pay Reciprocity

All members shdl have the option to convert to cash up to eighty (80) hours of accumulated
gck leave annudly. The converson sndl be at the rate of one (1) hours pay for two (2) hours of
accumulated sick leave.

This benefit shdl not be available unless the member has a Sck leave baance of a least eight
hundred (800) hours at the end of the last pay period in the previous payroll year and has used no more
than twenty-four (24) hours of sick leave in that same previous payroll year. Sick leave time used for
attendance at afunera for the death of a member's family shdl not be counted in computing the 24 hour
annual limit of sck leave to qualify for the conversion of accumulated sick leave to pay.
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The firgt payment of this benefit shal be based upon the 1982 payroll year and shal be madein
alump sum, by a separate check during the second pay period in February of each year, beginning in
1983, and annually theregfter.

Any digible member desring to make such converson of accumulated sick leave to cash must
notify his supervisor of the total number of hours he desires to convert, on or before January 15 of the
year in which the payment is to be made. Converson will be a the member's hourly rate of pay in
effect during the last pay period of the previous payroll year. (Example: Payments to be made in
February, 1983 shdll be based upon the member's hourly rate of pay in effect during the last pay period
of the 1982 payroll yeer).

All hours of dck leave converted by virtue of this provison shdl be deducted from the
member's sick leave baance. All unused or unconverted sick leave shdl continue to accumulate. No
prorated payments or conversion will be granted to members leaving city service during the benefit year
(previous payroll year).

Section 19. Vacation

A. Commencing January 1, 1982, each sworn member shal be granted annua \acation leave

according to the following schedule:
Hours Earned
Length of Service Per Pay Period
Lessthan 4 yrs. 34
4yrs.tolessthan 9 yrs. 4.4
9yrs. to lessthan 14 yrs. 50
14 yrs. to lessthan 19 yrs. 5.9
19 yrs. and over 7.4
Yearly
Length of Service Accumulation
lessthan 4 yrs. 89
4yrs.tolessthan 9 yrs. 115
9yrs. tolessthan 14 yrs. 131
14 yrs. to lessthan 19 yrs. 154
19 yrs. and over 193
Maximum
Length of Service Accumulation
Hired on or Hired after
before 7/1/97 71197
lessthan 4 yrs. 267 178
4yrs.tolessthan 9 yrs. 345 230
9yrs. tolessthan 14 yrs. 393 262
14 yrs. to lessthan 19 yrs. 462 308
19 yrs. and over 587 394
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No member will be required to take an annud vacation and may accumulate vacation according
to the maximum accumulation schedule.

Pro rata adjusment of yearly vacation maximum accumulaion shal be automaticaly made to
incorporate the additional vacation increases.

A member of the bargaining unit will be entitled to vacation credit for prior service as a City of
Cincinnati employee.

B. Vacation Sdection. Vacation sdection in the ranks of Police Officer and Police Specidist in the
Cincinnati Police Department shal continue to be made in established work groups. Sdlections
shall be according to seniority as determined by date of appointment as a Police Recruit. If two
or more employees were gppointed on the same day, vacation sdection shdl be made
according to the member's numerica grade on the overal entrance leve digibility list.

Vacation sdection shdl be made by the last Monday in February of the vacation year. The
vacdion lig shdl be typed, including any necessary selection changes, gpproved and posted on
the firs Monday of March. If any sdection is changed, it will be done in accordance with
seniority as listed above. Once posted a member shal not be compelled to change a sdlected
vacation.

A bargaining unit member who returns to service as a Cincinnati Police Officer following
resgnation from the Cincinnai Police Depatment shdl use higher dae of rehire or
reingtatement for purposes of establishing his’her vacation seniority date, except as provided in
section 19(c).

C. Break in Service. For the purpose of determining vacation seniority, the following applies:

Restored from lay- off

Restored from military service Retain Origind
Restored from retirement Seniority Date
Retiree hired for different
job, no break in service
All other indluding From Date of Rehire
reinstated personnel or Reinstatement

D. Cdled Back to Work While on Vacation. A member on vacation and caled in for emergency
duty shdl have the option of:

1 Pay at time and one-hdf regular pay in lieu of vacation pay.
2. Regular pay plus another day of vacation.

E If a sworn member of the Police Department is hospitalized while on vacation, his status will
automaticaly be changed from "vacation™ to "sick with pay”, for actud days hospitdized.

Section 20. Donated Time
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All sworn members of the Cincinnati Police Department shal be entitled to donated time

benefits:

A. Purpose:

1.
2.

To relieve hardship resulting from extended illness.
To establish a procedure for the operation of donated time program.

B. Procedure:

1.

When it comesto the attention of a Unit Commander that an employee's sick time credit
has been or is about to be exhausted, he shall investigate:

a The character of the employe€'s present allment.
b. The prognosis of the Police Physician.
C. The employee's record of sick time used in the padt five years.

The Unit Commander shal execute a Form 17 to the Police Chief, through channels,
etting forth:

a The details of hisinvestigation.

b. Any recommendations he may have concerning the employees digibility as a
recipient of donated court attendance, compensatory time, vacation, or
overtime crediit.

If the Police Chief approves a recommendation for an employee to be the recipient of
donated time:

a A Form 17 shdl be executed by the Police Chief and forwarded to the
Assgant or Deputy City Manager for his consideration.
b. Upon approva by the Assistant or Deputy City Manager:

1 Personnd Section will initiaste a teletype message and memorandum in
the aff notes will be made indicating officid gpprovdl.
2. Inform the Fraternal Order of Police.

Any member of the Department wishing to voluntarily donate time for the benefit of such
approved recipient shall:

a. Submit Form 25 to his Unit Commander:

1. Liging the name and unit of beneficiary, the kind of time (court,
overtime, compensatory or vacation) being donated. Donor's rank and
sgnature must be shown on Form 25.
b. Unit Commanders will mark court attendance, overtime and compensatory time
records in usua fashion, and forward Form 25 for dl donated time to the Unit
Commander in charge of the beneficiary.
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C. As such credits are gpplied, Time Book and Daily Personnd Report will be
appropriately marked with the symbol "DT" (Donated Time).

d. In no case will donated time be employed to extend an employee's period of
active duty beyond a recommended retirement date as established by the Police
Physdan.

e Any donated time processed and not needed by recipient due to retirement,
return to duty, or other reasons, shall be returned to the donor and unit records
adjusted accordingly.

Section 21. Medical Insurance Benefits

Sworn members of the Cincinnati Police Department shdl have the option available to them to
choose ether the Anthem Blue Access (PPO) Plan or the Anthem Blue Priority (HMO) Plan.

For the year 2003, employees shdl pay $15/single and $30/family of the monthly premiums for
the Blue Access Plan or Blue Priority Plan depending on the plan they select. FOP co-payments and
deductibles will remain the same as year 2002. For the year 2004, employees shdl pay $20/single and
$35/family of the monthly premiums for the Blue Access Plan or Blue Priority Plan depending on the
plan they sdect. FOP co-payments and deductibles will be the same as AFSCME as shown in
Appendix C. Premiums will be deducted from paychecks on a pre-tax basis.

In addition, members of the Police Department will be permitted to participate in the City
Flexible Benefit Plan for purposes of establishing medica spending accounts to alow out-of- pocket
medical expenses to be paid on a pre-tax basis.

Eligibility for membership in a hedlth care plan shdl be in effect immediatdy upon being sworn in
as amember of the Cincinnati Police Department.

Subject to the requirements of the insurer, the level of insurance benefits and co- payments as set
forth in Appendix C, shdl be guaranteed for the entire term of this agreement.

An employee in a non-pay satus shal have medica insurance paid by the City for a maximum
of three (3) months while in such satus. The Finance Department will, at the request of the employee,
continue the employee as a member of the City group if the employee pays the proper fee to the
Finance Department. If the employee drops the coverage during such a period, said employee may
renew membership with full coverage as of the first day back in City service, provided that a new
goplication form is completed.

Disputes concerning digibility for benefits under any of the medica plans shdl be adjudicated
according to the appeals process established by each respective group contract between the City and
the medica plan provider. Hedth benefit disputes shdl not be subject to the grievance procedure
contained in this agreement.

Dental/\VVison Plan

Effective January 1, 2001, the FOP shal sdlect and administer dental and vision insurance plan
on behdf of dl members of the bargaining unit and the City shal pay the FOP, on a monthly basis a
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sum equd to Fifty-Four Dollars ($54.00) per member per month for the term of the contract.

Prior to making such payment to the FOP, the FOP will provide the City with the name of the
insurance carrier, the extent of the coverage provided, the rates per member per month and the length of
the contract.

Section 22. Terminal Benefits

All sworn employees of the Cincinnati Police Department will be pad adl termina benefitsin a
lump sum payment, upon resgnation, dismissd, layoff, or military separation, however, in the case of a
retirement, the member shdl be permitted to exercise hisgher choice of the two options stated in the
"forced retirement” provision of this section, except that a lump sum payment for sick time will be made
in accordance with the SWP-R provison for alump sum payment.

Any sworn employee of the Cincinnati Police Department, who prior to October 1, 1989, was
a sworn employee of the Cincinnati Park Police and who is retaining membership in the City d
Cincinnati Retirement System is digible for termind benefits outlined in this section.  The lump sum
payment shal be made at the rate of pay in effect on the employee's last day in a pay status and shall
include payments for unused vacation and compensatory time, SWP-R, and longevity pay. The amount
S0 accepted by members of the City of Cincinnati Retirement System shadl be included in caculaing the
employee's earnings for penson purposes subject to the limitations of Section 203 of the Cincinnati
Municipal Code. The lump sum payment will be subjected to the usud taxes and retirement deductions
will be made. All retirements in the City Retirement System will become effective the firgt of the month
following the month in which the employee was last in a pay status.

Cincinnati Police Department:  The lump sum payment shal be made at the rate of pay in effect
on the employegs last day in a pay datus and shdl include payment for unused vacation and
compensatory time, SWP-R, and longevity pay. The amount so accepted shdl be included in
cdculaing the employee's earnings for pension purposes subject to the limitations of the Ohio Police
and Fremen's Disability and Penson Fund. The lump sum payment will be subjected to the usud taxes
and retirement deductions will be made. All retirements will be made effective the day after the
employegs last day on the payroll.

1 Vacation: Vacation is credited up to the date of separation. All unused vacetion time
must be used prior to the effective date of separation or included in the lump sum payment.

2. SWP-R: If he has met the required age and length of service minimum (including time
purchased for military service) and has a Sck leave baance of at least 400 hours, he will be
paid 1 hour for every 2 hours of his SWP baance, but not more than 600 hours. An employee
who retired, was paid SWP-R, then returned to service cannot be paid SWP-R beyond asum
total of 600 hours.

3. Compensatory Time: All unused compensatory time and previoudy earned holiday time
must be used prior to the effective date of separation or included in the lump sum payment.

4. Longevity Pay: Longevity pay for the current year shal be prorated and paid as part of
the lump sum. The last day actudly worked shdl be used to caculate this payment.
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Deferred Retirement:  Members of the Ohio Police and Firemen's Disability Penson Fund
receive pay for SWP-R on a deferred retirement if they have at least twenty-five (25) years of service.
Members of the City Retirement System do not receive pay for SWP-R on deferred retirement.

Desgth in Sarvice: Within sixty (60) days of the date of desth, a lump sum payment shdl be
made at the rate of pay in effect on the employes last date actualy worked, exclusve of specid
assgnment or shift differentia rates. This payment shdl indlude:

1. Vacation: Vacation is credited up through the last day actually worked. All unused vacation as
of the date of death isto be included in the lump sum payment on an hour for hour basis.

2. SWP-R: If an active employee dies, his beneficiary shdl be paid for 100% of his accumulated
gck leave. This includes any deeth, job related or otherwise. No minimum baance of sck
leave is required to receive this benefit.

3. Compensatory Overtime: Unused compensatory time and previoudy earned holiday time at the
date of desth isto be included in the lump sum payment.

4, Longevity Pay: If the deceased employee has met required length of service minimum, the
longevity payment for the current calendar year shdl be included in the lump sum payment. For
purposes of calculating the longevity payment due, the last day actualy worked shal be used.

5. Separation: The date of death is the effective date of separation.

Forced Retirement:  An employee forced to retire because of a specific illness or injury may
elect either of the following two options upon certification by the Police Physician that such illness or
injury was the proximate cause of retirement and upon gpprova by the Personnd Director;

Option 1 - The employee may remain on the payroll until he has used dl his accumulated leave
time (vacation, Sck leave, comp time).

Option 2 - The employee may receive his termind benefitsin alump sum according to the rules
established in the SWP-R provisons st forth above. (Note that the employee will not receive
100% of hisaccumulated sick leave timeiif this option is selected.)

An employee working on a retirement extenson after reaching mandetory retirement age, shall
be retired the first of the month following medicd determination of inagbility to return to duty. This
employee does not have an option. He will be paid terminal benefits as described in Option 2 above.

Any retired City employee who is rehired in another City job subsequent to retirement shdl be
separated for physcd disability immediately upon medica determination of inability to return to duty.
He will be paid terminal benefits as described in Option 2 above; however, he may not receive more
than 600 hours sick with pay from the combined retirement lump sums.

Notwithstanding any other provison of this Section, an employee who on or after January 1,
2000, sdects Option 1, aove, shdl not continue to accrue vacation, sick leave, longevity pay,
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holiday/compensatory time, working out of rank, or OPOTA certification dlowance while on the payroll
but in inactive status under Option 1. Upon the effective date of the officer’s actua voluntary cessation
of the duties of said postion, such postion shal immediately become vacant and shdl immediately be
filled from the exiding promotiond digibility lis for that officer's rank, or shdl be filled through the
competitive promotiona examination process mandated by state civil service law. Nothing herein shdl
be construed to deny medica insurance coverage and/or the payment of the City’'s contribution to the
Ohio Police and Fireman’s Disability and Pension Fund on behdf of the member selecting Option 1.

Section 23.  Resignations

Normally, two weeks notice is requested on resgnations. However, no pendty will occur on an
immediate resgnation.

Section 24.  Injured With Pay Benefit

A. Whenever a sworn member is injured and disabled while in the performance of his duty,
whether he is off duty, on duty, or in the employ of another, he is acting within the scope of his
employment as a police officer and should be compensated with IWP benefits (base sdary for the
period of such an injury) not to exceed one year. This period may be extended for one additiona year
if the employeeis abed-patient in a hospital or as gpproved by the City Manager.

Injured with pay bendfits shdl be available in accordance with the following guiddines:

Disability arisng from an injury sustained while off-duty when an officer sees aviolation of law,
and attempts an arrest.

Disability arigng from an injury sustained while off-duty when events occur which requires an
officer to undertake duty-related activities.

Injured with pay benefits will not be available for disability arisng out of an injury sustained
while in the employ of anyone other than the City of Cincinnati unless such disability is compensable
under any of the benefit provisions stated above.

All svorn members on injured with pay satus shdl be carried IWP without loss of any
compensatory or vacation benefits.  IWP benefits may be initidly approved for payment by the City
Physician, or by the Police Department subject to the find recommendation and gpprova by the City
Physcian. In making a fina recommendation to ether place an employee on IWP or to continue an
employee on IWP, the City Physician must consder medica evidence and opinions provided by the
employee's persond physician. If IWP benefits are denied to the employee, the medica decison of the
City Physician shal be find and be binding upon the City, FOP, and the affected employee and not
subject to the grievance or arbitration procedures of this Agreement. Provided, however, that if an
employee's treating physician disagrees with the City Physcian's medica decison, both physicians shdl
mutudly select a third physician who will make the find determination, in writing as soon as possible as
to whether the employee was medicaly entitled to receive the IWP benefit, or whether the employee
was capable of returning to light or regular duty.
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Pending a find determination by the mutualy sdected third physcian, the affected employee
may use SWP, vacation, or compensatory time.

Section 25. Other Leaves
A. Pre-induction Leave

Any member ordered for pre-induction physica shdl be given time with pay for such purpose
by showing his orders to his supervisor. Time taken for periodic physicas for retaining reserve
datusis not paid for.

B. Reserve Leave

A permanent, full-time member who is a member of any military reserve component is entitled
to leave of absence for active duty training for periods not to exceed thirty-one (31) calendar
days per year. Such leave must be granted by the City upon presentation of proper military
orders. Military training pay differentid will be in accordance with City Personnd Policy and
Procedures.

C. SWOP

Sick without pay leave will be granted when an employee is sick or injured but does not have a
SWP balance, has been refused donated time, or is sick or injured because of an outside job.
If the leave extends beyond one month, a medica certificate is required before return to work.
No such leave may extend beyond one year.

D. PWOP

Persond without pay leave may be granted for any reason other than to try out for another job.
Any PWORP leave extending beyond one month must be reported to the Director of Personndl.
No such leave may be extended beyond one year.

Section 26.  Clothing and Equipment

Any and dl items of gppard or equipment which are required of any sworn member of the
Cincinnati Police Department in the performance of his or her duty shall be provided, free of charge, by
the City, except socks, underwear, foundation garments, trouser belts, shoes and gloves.

Section 27. Working Out of Rank

Beginning December 10, 1989, any member who is required to perform the duties and
respongibilities of a higher ranking position for five (5) days shal be paid a rate of compensation equa
to the highest rate of pay for the higher ranking postion for al hours worked in the higher ranking
position.
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For the purpose of computing igibility, time spent working a a higher rank is not cumulative.
Employees must meet the minimum requirement each time such responsibility is assgned in order to
quaify for working out of rank compensation.

The commander of the Bureau, Section/Didtrict, or Unit will determine when and if a working
out of rank assgnment is necessary. When it is determined that a working out of rank assgnment is
necessary, the designated employee will be notified, in advance, by the commander of the respective
Bureau, Sectiory/Digtrict or Unit. Under no circumstances will compensation for working out of rank be
pad to employees who were not officidly designated by the commander.

Section 28.  Shift Salection

Shift selection, whether under permanent, rotating or other conditions, in the postions of Police
Officer and Police Specidist in the Cincinnati Police Department shall be according to seniority as
determined by date of appointment as a Police Recruit. Members transferred to another Didrict shal,
immediately upon transfer, select higher shift by seniority.

Nothing in this Section shdl preclude the Chief of Police from assgning employees to shifts
based upon the needs of the Department.

A barganing unit member who returns to sarvice as a Cincinnati Police Officer following
resgnation from the Cincinnati Police Department shdl use hisher date of gppointment as a police
recruit for purpose of shift selection subject to any redtrictions contained in this section.

Section 29.  Field Training Officers

Effective December 18, 1994, any sworn member designated by the Police Chief to work as a
Field Training Officer (FTO) shdl receive compensation in addition to their regular rate of pay during
the period in which FTO duties are deemed necessary by the Police Chief and are actualy being
performed. Two forms of additiona compensation shal be made. First, one hour pay at one and one
haf (1-1/2) times the employee's regular sdary rate for each day FTO duties are deemed necessary.
Second, specid assgnment pay a the rate of sixty five cents ($.65) per hour shal be made to an FTO
for each hour during which the FTO duties are deemed necessary. Members must be designated in
advance by the Police Chief or hisher designee.

Section 30. Canine Unit

The work week for those members assgned a canine as a working partner by the Chief of
Police shdl consgt of thirty-five (35) hours based on five (5) seven (7) hour tours of duty and two (2)
days off within awork week. Members will receive eight (8) hours of pay for each seven (7) hour tour
of duty to compensate for the weekly off-duty care and maintenance of the animd in their custody. In
addition to the above, a canine officer shdl receive as supplemental compensation five (5) hours of
compensatory time at the time and one-hdf (1-1/2) rate on a bi-weekly basis.

All City mandated canine training will be conducted on-duty. The City shal supply each canine
handler al supplies necessary for the canine as determined by the City including but not limited to
kennds, food, and medica treatment.
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It is the intent of this provison to provide full compensation as required by the Fair Labor
Standards Act to those members who are assigned as responsible for the weekly care, feeding,
exercisng and boarding of a City canine for dl on-duty and off-duty hours worked and so engaged.
This agreement shdl not be utilized in any way in connection with any pending court action or any dam
of denia of canine compensation for any period prior to the execution of the Labor Agreement.

Section 31.  Motorcycle Duty

Effective December 15, 1996, members assigned by the Police Chief to motorcycle duty shdll
receive compensation in addition to ther regular rate of pay. Such compensation shdl be made
biweekly at arate of forty-two cents ($.42) per hour for al hours earned. Member must be designated
in advance by the Police Chief or higher designee.

Section 32. Ohio Peace Officer Training Academy Certification

Effective December 22, 2002, dl sworn members shdl receive an additiond Ohio Peace
Officer Training Academy Certification alowance annudly in the amount equa to four percent (4%) of
the top step of the annua sdary rate of a Police Officer; to be paid bi-weekly throughout the year. The
four percent (4%) OPOTA cetification alowance shal not be included in the City’s hourly rate
cdculations. However, the payment will be included in dl reports made to the Ohio Police and
Firemen's Disability and Penson Fund relating to the officer’s earnings. Both the City and the FOP
agree that this provison isintended to have no FLSA implication.

Section 33.  Tuition Reimbursement

A. Sworn Police Officers are digible for tuition rembursement in the following manner. The
agency or department can reimburse at the rate of 100% for a grade of A, 80% for a grade of
B, or apassing grade in a pass/fail course, and 60% for a grade of C for up to six credit hours
per academic session. Plus or minus grades will have no effect on the reimbursement received
by the employee.

B. To be digible to paticipate in the tuition reimbursement benefit, sworn Police Officers must
meet the conditions set forth in Section 3.7 of the Personnd Policies and Procedures dated
10/00 and attached hereto as Appendix D.

C. The above current level of benefits shall be guaranteed for the term of this agreement.
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Section 34.  Training Allowance

Effective December 21, 2003 dl sworn members of the bargaining unit shdl receive an
additiond Cincinnati Police Training Allowance in the amount equa to two percent (2%) of the
member’s base pay, to be paid bi-weekly throughout the year. The payment will be included in al
reports made to the Ohio Police and Firemen’s Penson Fund relating to the officer’ searnings. Both the
City and the FOP agree that this provison is intended to have no FLSA implication.

ARTICLE VIII
Publication of Assgnment
Availability

When anew assgnment or vacancy in an existing assigned area becomes available by reason of
promotion, retirement, resgnation, or transfer, notice of such assgnment availability shal be forwarded
to dl units within ten (10) days of crestion of the new assignment or vacancy and conspicuoudy posted.

All such notices will contain a complete description of the positionto be filled, including duties, working
hours, any speciad qudifications that may be desired but not required, the name and rank of the
immediate supervisor, location where employee will be required to report and work. All personnd who
fed that they qudify for the assgnment or vacancy are encouraged to submit arequest to be considered
for transfer to the new assgnment or vacant position. Notice of vacancies shdl be read & roll cdl for
three (3) consecutive days and posted in dl units for seven (7) days prior to filling the position.

The Police Chief will consder persond qudifications and competence of the gpplicants in
making a sdection.

Nothing in this provison shdl in any way control the right of the Police Chief to make a change
in assgnment or to temporarily fill a vacancy, it is intended to provide a standardized method to be
utilized prior to permanently filling a vacancy.

ARTICLE IX
Outside Employment

While Civil Service Regulations dictate regulaion of off-duty employment, the mechanics of the
procedure are actudly dictated by the Police Department. The two basic types of employment are in
the categories of (1) extension of police service and (2) nonpolice related employment.

In the case of extension of police service employment, the employer hires not the individud, but
the uniform, badge, gun and authority of the officer. Thisactivity must remain closdly regulated.

Nontpolice service type employment will be permitted but must be reported in accordance with
Civil Service Rule XVII. There are particular types of employment which generates a high potentid for
the police officer to abuse or to reflect an abuse of his officid position which, in turn, could give rise to
illegd or unethica practices.

Prohibition againgt employment in the following capacities are mandated:
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1 Any type of work for aliquor permit premises where acoholic beverage is sold by the
glass.

2. Employment by, or interest in, any vending machine company or service. (Thisshdl not
prohibit any person from purchasing, renting or leesng vending machines for use in his
private, off-duty employment.)

3. Employment by credit agencies for the purpose of investigating or collecting accounts,
including repossession of automobiles and collection of bad checks.

4, Pre-employment investigations for private industry.
5. Any type of work related to bail bonding.

While this lig is not dl incdusve, a generd rule of thumb regarding prohibitions would be
employment in any cgpacity which harbored the potentid to cause conflict of interest or bring discredit
upon the officer and/or the Police Department.

In no ingtance shdl any disciplinary proceeding or action be grounds for rejection or cancedllation
of any outsde employment permit unless sad outsde employment is the subject matter of the
disciplinary proceeding or action.

If an employeeis refused an outside employment permit for the reason that it is adverseto, or in
conflict with his municipad employment, it may be submitted immediately to a Step Three Grievance.

ARTICLE X
Police Officer's Rightsin
Disciplinary Investigations

When a sworn member of the Cincinnati Police Department has been the subject of an
investigation which results in a disciplinary hearing, he or his designated representetive shdl have the
right to obtain a copy of any written statement he has made or any recorded statement he has given,
which are to be used in the disciplinary hearing, provided he or his representative makes a written
request for such copy prior to the hearing. The officer and his designated representetive shall be
provided a reasonable time after recelving the above items, to review the materids prior to the

disciplinary hearing.

Members who are subject of the investigation will be informed prior to their questioning that
they have the right to have legd counsdl or a persond representative present during the questioning.
Reasonable time will be granted to the member to dlow hinvher to have legd counsd or a persond
representative of his’her choice present during the questioning.

In any interrogation conducted by the Police Department Interna Investigation Section or Smilar
Police Department unit, a member shall have the right to tape record his entire interrogation, including
comments prior to and following the actud questioning. The interrogation shal not be unreasonably
delayed because of the request for atape recording.
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The FOP shal be permitted to provide and store a tape recorder and tapes in the Internd
Investigation Section for the use of any member who is being interrogated, or the member may provide
his own recorder and tapes. The FOP recorder and tapes shal not be utilized for any other purpose,
and shal be exclusive property of the FOP.

In the event the FOP tape recorder fails to work and the City makes its own recording, the City
will make the origind recording available to the member or his designated representetive to copy, but
will not provide a copy.

ARTICLE XI
Service Record Availability

Section 1. Expungement, I nspection Notice

A. All disciplinary/corrective actions shal be removed from the member's personnd service record
by the fallowing schedule:

1 All disciplinary pendties of less than thirty (30) days suspension, demotion, loss of
vacation or reduction of pay shdl be removed from the member's personnel service
record three (3) years dfter the date of the incident which is the subject matter of the
alegation or charge provided no other suspension or demation has occurred during the
previous three (3) year period.

2. All disciplinary pendties of thirty (30) days or more suspenson, demotion, loss of
vacation or reduction of pay shdl be removed from the member's personnel service
record five (5) years after the date of the incident which is the subject matter of the
dlegation or charge provided no other suspension or demotion has occurred during the
previous five (5) year period.

3. All entries and copies placed in the member's personne service record pertaining to
dlegaions or charges which are determined to be "not sustained" or "unfounded” or
which result in an exoneration of the accused member shdl be immediately removed
from the member's personne service record and destroyed in accordance with law.

B. Members shdl be adlowed to examine the origind and al copies of their personnd service
record in the presence of a supervisor, upon the member's request within a reasonagble time.  All
members shdl be informed of dl additions and ddetions in their personnel service record which have
any relaionship to disciplinary matters and shdl initid any such entries.

Section 2. Period of Limitations

Records maintained by the Police Department, or any other City agency or department which
alege misconduct or other breach of discipline, for a period of more than three (3) years from the date
of the dleged misconduct or breach of discipline or divison knowledge of such misconduct or breach of
discipline shdl not be used to support any disciplinary action or charge of misconduct brought againgt a
svorn member of the Police Department after the expiration of said three (3) year period. This
provison shal not gpply to the City's use of entries or copies of prior disciplinary actions which have
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been placed in an employee's personnel service records, unless such entries or copies have been or
should have been expunged pursuant to any other provisons of this Article X1 of the Labor Agreement.

ARTICLE XII
Fraternal Order of Police Provisons

Section 1. FOP Executive Board M embers Guar antee

Members of the Queen City Lodge No. 69, Fraternd Order of Police Executive Board shdl be
guaranteed the right to teke time off to attend the regular FOP Executive Board and Regular
Membership meetings. Such time off shdl be chargegble to the Executive Board member requesting it.
Members and Executive Board members of the Queen City Lodge #69 who are dected delegates to
the State and National FOP Conferences, shdl be guaranteed the right to atend such State and
National Conferences. Such time off shal be chargegble to the member or Executive Board member
requesting time off.

Section 2. FOP Wage Committee Protection

The wage demands have been submitted in good faith. All members of the Fraternd Order of
Police Wage Committee shdl be free from coercion, intimidation, discrimination, transfer, threats or
other detrimental actions.

Effective 1/1/82 members of the FOP Wage Committee shdl be permitted to atend wage
negotiation sessons while on duty without changing their regular or assgned shift, a no loss of time to
the employee. The City shdl grant the FOP Wage Committee reasonable time to prepare its proposas
prior to the commencement of bargaining, to prepare for each bargaining session and to prepare for and
attend ratification meetings. Such time shdl be sdlected by the FOP President and shal not exceed five-
hundred (500) man hours. Wage Committee members who are scheduled to be on duty shdl be
released and their time off shal be deducted from the balance of the five-hundred (500) hours. Once
the baance of the five-hundred (500) hours is depleted, members shal be released, but on their own
time. The Wage Committee shal be comprised of not more than ten (10) FOP members.

Members attending mutualy scheduled wage negotiation sessons on their own time shdl be
released from other duty which commences on the day of the negotiation sesson, provided the session
continues for a period of four (4) hours or more. Court attendance is excluded from this provision.

Section 3. Union Leave

Union leave is to be twenty-five (25) days annualy. Unused union leave days shdl accumulate
to atotal of forty (40) days and may be carried from year to year.

Section 4. Release Timefor FOP President

A sworn employee of the Cincinnati Police Department elected and serving as President of the
Fraternal Order of Police, Queen City Lodge No. 69, shdl, beginning January 1, 1980, receive his full
sday and al benefits to which he is normdly entitled as a sworn member of the Police Department
working on a straight forty (40) hours daytime shift, and he shdl be relieved of dl obligation to work as
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a sworn member of the Police Department, and he shdl be free to conduct the affairs of the Fraternd
Order of Police, Queen City Lodge No. 69, without being subject to the authority of the management of
the Police Department, except as provided herein. A sworn employee of the Police Department,
elected and serving as President of the Fraternal Order of Police, Queen City Lodge No. 69, shal be
entitled to dl of his sdary and fringe benefits from the City while conducting union business provided:

1. That eight (8) hours of compensatory time be deducted from the donated time bank
(Article VI, Section 2) for each eight (8) hours salary received by the FOP president. In the
event the donated time bank is depleted, members of the Bargaining Unit will donate, on a
rotating basis, sufficient compensatory time to compensate the City for sdary received by the
FOP presdent. Compensatory time shdl include earned overtime, court time, previoudy
earned holiday time and vacation time.

2. That he adhere to the following minima requirements to maintain certification as apolice

officer:

A Response to emergency recall.

B. Maintenance of uniform.

C. Attendance at court.

D Reporting usua and customary changes for personnd records.

E Adherence to Department grooming standards while the President is ether in the usud
and customary in-sarvice training.
Attendance at basic in-sarvice training which al members of the President's grade or
rank are required to atend, including firearm training. The time of atendance shdl be
by mutua agreement.
G. Carrying proper identification and wegpon off-duty.
H. Taking action in case of |law violaions.
l.
J.
K

m

Adherence to residency requirement.

Maintenance of vaid Ohio Driver's License.

Adhere to besic laws and the standards of conduct set forth in this collective bargaining
agreement.

Section 5. Amendment of Police Procedure Manual

In the event of any addition to, ddetion from or modification of the Police Procedure Manudl,
the Presdent of the FOP shdl be fully notified in writing of any such proposed change, and the FOP
shdl be permitted a reasonable opportunity to submit comments to the Chief of Police and shdl be
permitted to provide them with any input he feds is necessary. The response of the FOP shdl be in
writing.

Section 6. Notice of FOP Officials

The FOP shall be required to inform the City of the names of al Executive Board members on
February 1 of each year. The FOP shdl dso inform the City of the names of al Wage Committee
members not later than the first negotiating meeting between the City and the FOP.

The FOP will inform the City of any changes in the membership of either the Executive Board or
Wage Committee, in writing, within thirty (30) days of the change.
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ARTICLE X111
Integrity of Agreement

This contract represents complete collective bargaining and full agreement by the parties with
respect to rates of pay, wages, hours of employment or other conditions of employment which shdl
prevail during the term hereof and any matters or subjects not herein covered have been satisfactorily
adjusted, compromised or waived by the parties for the life of this Agreement. During the term of this
Agreement neither the City nor the FOP will be required to negotiate on any further matters affecting
these or any other subjects st forth in the Agreement.

ARTICLE XIV
Savings Clause

If any article or section of this Labor Agreement shdl later be declared invadid, unlawful or
unenforceable by reason of any existing or subsequently enacted federd or sate legidation, or by virtue
of any judicid ruling, dl other articles and sections of the Labor Agreement shdl remain in full force and
effect for the duration of this Agreement. In the event of invdidation of any article or section for such
reason, the City and Fraternad Order of Police (FOP) agree to meet within thirty (30) days of the
invaidetion for the purpose of renegotiating said article or section.

ARTICLE XV
Extended Military Service

Procedure

1. Unless otherwise provided by law any employee entering military service for the first time, and
who has hdd his postion for at least 90 days prior to entering extended military service (Sx
months or longer), is entitled by law to restoration in the Police Department, if he reports for
work within 90 days after separation from military service with an honorable discharge.

2. Employees scheduled by draft boards to take physical examinations during regular tour of duty
may be pad for such time upon presentation of draft board notification of scheduled
examination to Commander of Unit to which assgned.

3. Upon leaving, he must show his commanding officer his officid ordersto active military service.

a A resgnation will be sgned and forwarded to the Police Personnd Section for
gpproval.

b. Separation Form 46-S will be prepared by the Police Personne Section, noting
"Military Leave' as cause of separdtion.

C. Both forms will be forwarded through the Assistant or Deputy City Manager's Office
for processing.

4, Employees leaving for extended military traning are entitled to vacation credit earned as
recorded on payroll checks. The date of separation should be shown as the day following the
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expiration date of vacation leave. Units are authorized to adjust any outstanding overtime by
extending the date of separation.
a Find gpprovd will be made by the Personnel Section.

5. Employees thus severing their service should be cautioned to leave their money in the retirement
fund, if they expect to return to the Department.

6. When an employee reports for duty with the Department, after separation from military service,
he must present his discharge for ingpection by the Police Personndl Section, to indicate he has
reported for return to duty within the ninety-day period established by law and that he has an
honorable discharge.

7. A physicd examination will be required for restoration to active duty.

8. Redtoration to former title and to salary step that he would have achieved had he remained in
the Department will be made by the Personnd Section by submitting Form 14-S (Personnél
Change Sheet) to City Personnd, noting "Return From Military Leave' as reason for
resppoi ntment.

0. Time spent in military service will not increase or decrease sick leave credit, asthisis based on
actua time worked.

ARTICLE XVI
Residency

All sworn members of the Cincinnati Police Department shall reside within the boundaries of
Hamilton County.

ARTICLE XVII
Terms of Agreement

This agreement shdll be effective as of 12:01 am. on the 22" day of December, 2002 and shall
remain in full force and effect until midnight on the 18th day of December, 2004. Either party desiring to
terminate, modify or negotiate a successor collective bargaining agreement shal serve written notice
upon the other party of the proposed termination, modification or desire to negotiate. The party must
serve such notice not less than sixty (60) days prior to the expiration date of the existing agreement.
The parties shdl continue in full force and effect dl terms and conditions of the existing agreement for a
period of sxty (60) days after the party gives notice or until the expiration date of the collective
bargaining agreement, whichever occurs later.

ARTICLE XVIII
Waiver or Breach

The waiver or breach, of any term or condition of this Agreement by the City of Cincinnati or
the FOP shdl not congtitute a precedent in the future enforcement of al its terms and conditions.

ARTICLE XIX
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Notices

Notices served upon ether party shdl be deemed to be adequately given if served upon the
persons named below a the address given unless otherwise natified in writing:

Union: Harry Roberts, President
Fraternd Order of Police
1900 Central Parkway
Cincinnati, Ohio 45214

City: Rodney Prince, Esg.
Human Resource Director
Personnd Department
City of Cincinnati
Centennid Two Plaza
805 Central Avenue, Suite 200
Cincinnati, Ohio 45202

ARTICLE XX
Abolishment of Promoted Positions

Section 1. Section 124.37 Abolishment Retained

The City Manager shdl retain the authority to abolish any promoted positions in the Rolice
Department in accord with Section 124.37 of the Revised Code or any successor statute. This
authority shal not be limited in any manner by the terms of Section 2 hereof.

Section 2. Additional Abolishment of Authority

In addition to the authority to abolish promoted positions in accord with Section 124.37 of the
Revised Code, the City Manager shdl aso have authority to abolish such positions in accord with this
Section.

When no digible lig exigs for a specific promoted rank in the Police Department, the City
Manager may, after notifying City Council, establish and sat the maximum number of authorized
positions a that rank and may set a leve higher or lower than the then current number of postions at
that rank. An increase or decrease in the number of authorized postions at that promoted rank shall
become effective when notice of such action by the City Manager is sent by registered mail to the FOP.

A copy of such notice shdl dso be sert to the Civil Service Commission, the Assstant or Deputy City
Manager and the Police Chief. No current employee in the affected rank shal be subject to layoff or
demotion solely for the purpose of reaching the newly established number of authorized postions, such
reductions shdl be accomplished only through attrition (resignation, retirement, promotion, demotion or
dismissal for cause or degth). The City Manager shdl have discretionary authority to abolish such
positions as they become vacant for any managerid reason including, without limitation, lack of work,
lack of funds, efficiency or a reorganization for the delivery of police service a lower cost. The City
Manager may set the number of authorized positions a any time within 10 business days following the
expiraion of the digible ligt for the subject rank. If no reduction in the number of authorized pogtionsis
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st within the 10 business day period, then a promotionad examination shdl be given within 60 days
thereafter and otherwise in accord with Section 124.44 of the Revised Code.

When the reduced level of authorized positions previoudy set by the Manager for any promoted
rank is reached, the next vacancy at that rank shal be subject to the examination requirements specified
by state law. During the term of the promotion digible list generated by such examination the previoudy
st level of authorized postions for that rank shal not be decreased except in accord with Section
124.37 of the Revised Code provided in Section 1.

The abolishment of any promoted positions pursuant to this Section shall be solely in accord
with the terms of this Section and any conflicting provisons of sae law including, without limitation,
Section 124.37 of the Revised Code, shal not apply to such abolishments. A vacancy for promotion or
examination purposes shall not exist in the affected rank until such time as the totd number of persons
holding that rank fals one below the number of authorized postions previoudy set. A pogtion that
becomes vacant need not be filled prior to the abolishment of that position pursuant to this Section and
whether or not related demotions or layoffs a any lower rank are required shal be determined solely
within the discretion of the City Manager. The vdidity of any abolishment pursuant to this Section shdl
not be related in any manner to lower rank demotions or layoffs.

Abolishments pursuant to this Section may be gppeded only by the FOP to the Civil Service
Commission pursuant to the review authority of Section 124.03 of the Revised Code provided that such
an gpped may be taken only on behaf of the FOP membership as a group and may not be taken for the
purpose of consdering the individua complaints of one or more members. The scope of such an apped
shdl be limited to the issue of the existence of an abuse of discretion by the City Manager in the
abolishment of promoted postions that would directly and subgtantidly impair the safety of Police
Department members. This paragraph shal provide the exdusve remedy for aclamed violation of this
Section and the grievance procedure shdl not apply to such clam.



APPENDIX A
Wages

All sworn members of the Cincinnati Police Department covered by this agreement shall receive
abasic wage increase of 3.0%, effective December 22, 2002, for the year of 2003. For the year 2004,
members shal receive a 3.0% increase effective December 21, 2003.

All sworn members shdl be paid for dl time worked a a rate of pay to be determined by the
goplicable provison or provisons of this contract.

Police Recruits shdl be paid for al time worked at arate for Police Recruits during the term of
this contract and they shal not participate in any annua salary increases listed above. A Police Recruit
shall be defined as a person assigned to the Police Academy for the purpose of basic police training as
prescribed by the State of Ohio or the Cincinnati Police Department.

2003 SALARY RATES

Rank Hourly Bi-Weekly Annual

Recruit 15.000000 1200.00 31,320
Police Officer 19.618322 1569.47 40,963
21.324924 1705.99 44,526

22.128769 1770.30 46,205

22.934707 1834.78 47,888

23.743785 1899.50 49,577

Police Specidist 24.886229 1990.90 51,962
25.643498 2051.48 53,544

2004 SALARY RATES

Rank Hourly Bi-Weekly Annual

Recruit 15.000000 1200.00 31,320
Police Officer 20.206872 1616.55 42,192
21.964672 1757.17 45,862

22.792632 1823.41 47,591

23.622748 1889.82 49,324

24.456099 1956.49 51,064

Police Specidist 25.632816 2050.63 53,521
26.412803 2113.02 55,150

2003 OPOTA CERTIFICATION RATES
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Rank Bi-Weekly Annual
All Members 75.98 1983
2004 OPOTA CERTIFICATION RATES
Rank Bi-Weekly Annual
All Members 78.26 2043

2004 TRAINING CERTIFICATION RATES

Rank Bi-Weekly Annual

Police Officer 32.33 844
35.14 917
36.47 952
37.80 987
39.13 1021

Police Specidist 41.01 1070
42.26 1103
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APPENDIX B
GRIEVANCE MEDIATION PROCEDURES

In recognition of the desirability of resolving disputes by mutud agreement, the FOP and the City of Cincinndti,

hereinafter referred to as the “parties,” mutualy agree to the following policies and procedures for the mediation of
grievances pending arbitration, pursuant to the provisons of Article 111 of the collective bargaining agreement between
the parties.

1.

2.

10.

Grievance mediation is avalable to the parties after Step Five of the grievance procedure,
A grievance will be referred to mediation if the parties mutualy agree to mediate a particular grievance.

The parties shal mutudly agree to a mediator to serve in the cagpacity of grievance mediator. The mediator must
be an experienced mediator and/or arbitrator with mediation skills. The mediator may serve as an arbitrator for
the sameissue for which he or sheis amediator only with the agreement of both parties.

The mediator will be asked to provide a schedule of available dates. Cases will be scheduled in a manner which
assures that the mediator will be able to handle multiple cases on each date, unless otherwise mutudly agreed.

The grievant shall be represented by the FOP and shdl have the right to be present at the mediation conference.

The City and the Union may each have no more than three (3) representatives (not counting the grievant) as
participants in the mediation effort. Neither party shal be represented by an atorney. On the day of the
mediation, persons representing the parties shal be vested that day with full authority to resolve the issues being
considered.

The mediator may employ al of the techniques commonly associated with mediation, including private caucuses
with the parties. The taking of oaths and the examination of witnesses shal not be permitted, and no verbatim
record of the proceeding shall be taken. The purpose of the mediation effort is to reach a mutualy agreesble
resolution of the dispute. There will be no procedura congraints regarding the review of facts and arguments.
There shdl be no formal evidence rules. Written materias presented to the mediator will be returned to the
party presenting them at the conclusion of the mediation conference.

Mediation efforts will be informa in nature and shal not include written opinions o recommendations from the
mediator unless mutudly agreed to by the parties and the mediator. In the event that a grievance which has
been mediated is appealed to arbitration, there shal be no reference in the arbitration proceeding to the fact that
a mediation conference was or was not held. Nothing said or done by the mediator may be referenced or
introduced into evidence & the arbitration hearing.

At the mediation conference the mediator shall first seek to asss the parties in reaching a mutudly satisfactory
settlement of the grievance which is within the parameters of the collective bargaining agreement. If a settlement
is reached, a settlement agreement will be entered into in writing & the mediation conference. The mediator
shdl not have the authority to compel the resolution of a grievance.

If a grievance remains unresolved at the end of the mediation conference the mediator may, if requested by
ether party, render a verba opinion as to how the grievance is likely to be decided if t is presented at
arbitration. This opinion is non-binding and inadmissible in any subsequent arbitration proceeding.

If a settlement is not reached, the matter shal go forward to the arbitration step.  All gpplicable time limits for
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11.

12.

13.

14.

15.

gopeding a grievance to arbitration contained in the collective bargaining agreement shall commence on the day
of the mediation conference.

The dates, times and places of mediation conferences will be determined by mutual agreement of the parties.
Each party shall designate a representative responsible for scheduling mediation conferences.

The parties agree to schedule a minimum of one day a month, if necessary, for mediation efforts during the time
period of this agreemen.

The fees and expenses to be charged by the mediator shal be negotiated between him or her and the parties.
Fees and expenses for grievance mediation shdl be paid equally by the City and the Union.

The parties agree to schedule a day of orientation and training to be attended by those individuds who will be
participating in the mediation proceedings on behdf of the parties.

The parties agree to mutually examine and review the grievance mediation process and procedures adopted
herein twelve (12) months from the date of execution of the collective bargaining agreement. The purpose of
said examination and review is to revise, dter, correct or otherwise improve the grievance mediation process
and procedures if such is deemed necessary.
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APPENDIX C

Police - Anthem Health Insurance Comparison Chart

Effective January 1, 2004

BENEFIT

BLUE PRIORITY

NETWORK ONLY
Level 100

BLUE ACCESS
Network

Level 200

Non-Network

POLICE OFFICERS - Anthem Health Insurance Comparison Chart

Effective January 1, 2004

* PCP refers to Primary Care Physician.

** Major Medical

BENEFIT BLUE PRIORITY |BLUE ACCESS
NETWORK ONLY Network Non-Network
Level 100 Level 200
Prior Names| Anthem 100 (HMO) Anthem PPO/
for Insurance| Health Maintenance Community
Plan (HMP) Choice

You can check Anthem's web

site for current list of providers.
www.Anthem.com

Paycheck
Deduction

$20.00 @ month for
single. $35.00 @
month for family.

$20.00 @ month for
single. $35.00 @
month for family.

Not applicable

Maximum Single - $1,000 out Single - $500 out of Single - $300
Annual| of pocket expenses. pocket expenses deductible then
Out of| Family - $2,000 out| Family - $1,000 out of 30% for every-
Pocket| of pocket expenses pocket expenses thing until you
The amounts These amounts reach $700 then
include all copays includes all copays covered 100%=
except Rx. except Rx. Total $1,000
Family - $600
deductible (2
persons) then 30%
paid to $1,400 then
100% is covered
=Total $2,000
Network | Apprx. 390 pcp and Apprx. 1400 pcp Not applicable.
Sizes 1489 specialists. and 2,200
Must list pcp on specialists
health application
Must choose either
GHA in Ohio or
Patient
First in Ky-not both
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Police - Anthem Health Insurance Comparison Chart

www.Anthem.com for
providers or call
1-800-887-6055

No referral needed.

BENEFIT BLUE PRIORITY BLUE ACCESS
NETWORK ONLY Network Non-Network
Level 100 Level 200
Dependents Unmarried children Unmarried children Unmarried children
over to end of the year to end of the year to end of the year
age 19) age 24, if main age 24, if main age 24, if main
residence is residence is residence is
with subscriber with subscriber with subscriber
& are eligible & are eligible & are eligible
as Federal tax as Federal tax as Federal tax
exemptions. exemptions. exemptions.
Lifetime No maximum $2 million combined.  $2 million combined.
Maximum Network and Network and
amount per non-network. non-network.
individual
Disease Covered. Covered. Not covered.
Management
Program
Maternity $0 copayment $100 copayment Covered at 70%.
(Inpatient). (inpatient). Dependent female
Dependent female Dependent female children are covered
children are children are covered for maternity benefits.
covered for| for maternity benefits.  Their newborn will be
maternity benefits. Their newborn will be covered after
Their newborn covered after legal guardianship
will be covered legal guardianship is obtained.
after legal is obtained.
guardianship is $15 copayment
obtained. $10 first visit.
copayment first
visit.
Mental | Blue Priority uses the| Blue Access uses the See outpatient &/or
Health Magellan network Anthem Behavioral inpatient treatment
Provider 1-800-788-4003| Health Network. Go to of mental/nervous

disorders for amounts
of copays.
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BENEFIT BLUE PRIORITY BLUE ACCESS
NETWORK ONLY Network Non-Network
Level 100 Level 200
Office Calls $10 copayment $15 copayment. Covered at 70%.

Prescription

$8 Generic

Member pharmacy

Covered at 50%

drugs. $15 brand name -30 day supply Does not count for
Birth control is $8-generic out of pocket
covered. $15-brand name maximums
Mail order-60 day Birth control is
supply $8-generic covered
$15-brand name. Mail Order-60 day Mail Order - not
covered.
Supplies for diabetes supply $8-generic
and asthma clients $15-brand name
may be covered Supplies for diabetes
from 80% up to and asthma clients
100%.
Fertility drugs are may be covered
covered at 50%.| from 80% up to 100%.
Referrals No Referral needed No referral unless
if in Network. phy requires it.
Routine $10 copayment $15 copayment. Covered at 70%
Mammograms If services are
& Routine rendered with
PAP testing phy. office visit
- covered in full.
Routine $10 copayment $15 copayment. Covered at 70%

vision exam

One per year.

One per year.

Wellness
/Preventive
(physical
exams) &
Immunizations

$10 copayment
Annual examination

$15 copayment

for all ages.
Immunizations are
covered in full if

no office visit

is charged.

Annual Examination

Covered at 70%

51



APPENDIX C

Police - Anthem Health Insurance Comparison Chart

Effective January 1, 2004

BENEFIT BLUE PRIORITY BLUE ACCESS
NETWORK ONLY Network Non-Network
Level 100 Level 200

Alcoholism Inpatient - 30 days Inpatient and Inpatient and
/Drug per calendar year. outpatient outpatient
Addiction| Outpatient - 50 visits substance abuse substance abuse
per calendar year. programs (limit programs (limit
Two rehab programs of 2 per lifetime) of 2 per lifetime.)
per lifetime. - $15 copayment. 30 day limit.
Days must be Thirty annual day Non-network is
pre-authorized by limit. Days must covered at 70% and
pcp. be pre-authorized. based upon place
of service.
Allergy| Testing & treatment Testing & treatment Covered at 70%.

Treatment -$10 copayment. - $15 copayment.

injections are injections are

covered in full if covered in full

no office visit if no office

is charged. visit is charged
Anesthesia Covered in full. Covered in full. Covered at 70%.
Blood Covered in full. Covered in full. Covered at 70%.

Chiropractor

$10 copayment

$15 copay (limit

Covered at 70%

Spinal (limit 12 visits per 12 visits per (limit 12 visits per
manipulation year.) year.) year combined
services) with network.)
Durable Covered at 80%. Covered at 80%. Covered at 70%.
Medical & Certain supplies Certain supplies Certain supplies
Surgical are covered under are covered under are not covered.
Supplies prescription prescription Does NOT
drug card. drug card. cover general items

Does NOT Does NOT such as bandages

cover general items
such as bandages
thermometers, etc.

May need claim form

cover general items
such as bandages
thermometers, etc.

May need claim form

thermometers, etc.
May need claim
form.
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on place of service.
Only covered to
diagnose.

Fertility treatment
is not covered.
Fertility drugs are
covered at 50%.

depends on place
of service & covered
to diagnosis.
Fertility treatment is
not covered.

BENEFIT BLUE PRIORITY BLUE ACCESS
NETWORK ONLY Network Non-Network
Level 100 Level 200
Emergency $75 copayment $75 copayment $50 copayment
Room| (Waived if admitted) (waived if admitted). (waived if admitted).
ER physician ER physician ER physician
charges covered in charges covered in charges covered in
full. Charges will full. Charges will full. Charges will
be denied if be denied if be denied if
determined to be determined to be determined to be
non-emergency. non-ER. non-ER.
Hearing $10 copayment $15 copayment Covered at 70%.
Evaluation -One routine
test covered per
year.
Home Covered in full. Covered in full Covered at 70%.
Health Custodial Care Custodial Care (Non-network is
Care is not covered is not covered limited to 30 visits.)
under any plan. under any plan. Custodial Care
is not covered
under any plan.
Hospital Covered in full. $100 copayment. Covered at 70%.
Inpatient
Hospice Covered in full Covered in full Covered at 70%.
if medically if medically if medically
necessary necessary necessary
Infertility | Copayments depend Applicable copays Covered at 70%,

only covered to
diagnosis.

Fertility treatment is
not covered.
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BENEFIT BLUE PRIORITY BLUE ACCESS
NETWORK ONLY Network Non-Network
Level 100 Level 200

Inpatient Covered in full. $100 copayment. Covered at 70%.
Hospital No annual day No annual day limit, No annual day limit,
Medical limit; length of length of stay based length of stay based
/Surgical stay based on| on medical necessity. on medical necessity.
Stay medical necess- Must have authoriza-  Must have authoriza-
ity. Must have tion to admission for  tion to admission for
authorization| scheduled admissions. scheduled admissions
for scheduled 60 day limit on 60 day limit on
admissions. stays for physical stays for physical
Necessary to medicine and rehab. medicine and rehab.

notify your PCP*

within 24 hours

of ER admissions.
Inpatient Covered in full. Limited to 30 days Covered at 50%.
Treatment 30 days per annually. Limited to 30 days
of Mental calendar year. $100 copayment. annually.

/Nervous Approval

Disorders is required.
Local Covered in full. Covered in full. Covered in full.

Ambulance
Maxillary Copayment Copayment Covered at 70%.
or Mandibular depends on depends on if medically
Osteotomies place of service, place of service, necessary
of Tempro- if medically if medically and authorized
mandibular necessary necessary in advance.
Joint dysfunc- and authorized and authorized
tion (TMJ) in advance. in advance.
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APPENDIX C
Police - Anthem Health Insurance Comparison Chart

BENEFIT

BLUE PRIORITY

NETWORK ONLY
Level 100

BLUE ACCESS
Network

Level 200

Non-Network

Oral Surgery

Copay depends on
place of service.
Expenses will be
covered if for repair
to an injury as a
result of an accident.
For initial repair of
an injury to jaw,
sound natural teeth,
mouth or face

which are required
as a result of an
accident. Intitial repair

Covered at 90%
Expenses will be
covered if for repair
to an injury as a
result of an accident.
For initial repair of
an injury to jaw,
sound natural teeth,
mouth or face

which are required
as a result of an
accident. Initial repair
must be within 12

Covered at 70%.
Expenses will be
covered if for repair
to an injury as a
result of an accident.
For initial repair of
an injury to jaw,
sound natural teeth,
mouth or face

which are required
as a result of an
accident. Initial repair
must be within 12

must be within 12 months. months.
months.
Out-of-area $75 copayment $75 ER copayment $50 ER copayment
Emergency| (Waived if admitted.) (waived if admitted). (waived if admitted).
ER physician ER physician ER physician
charges covered charges covered charges covered
in full. in full. in full. Out of area
emergencies
covered at
network level.
Out patient Covered in full. Covered in full. Covered at 70%.
diagnostic
services
Out patient Covered in full. Subject to facility Covered at 70%.

Hemodialysis

charge.

Out patient Covered in full. $50.00 copayment Covered at 70%.
Surgery
Out patient| 50 visits per calendar Limited to 50 visits Limited to 50 visits
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and
Occupational
Therapy

limit annually)
$10 copayment.
Inpatient (60 days
for physical med.
& rehab (annual).

BENEFIT BLUE PRIORITY BLUE ACCESS
NETWORK ONLY Network Non-Network
Level 100 Level 200
Treatment year. Subject to annually. annually.
of Mental office visit $15 copayment. Covered at 70%.
copayment.
/Nervous
Disorders
Physical| Phy & occupational Phy & occupational Phy & occupational
Therapy| -Outpatient (60 visit - Outpatient (60 visit - Outpatient (60 visit

limit annually)
$15 Copayment.
Inpatient (60 days
for physical med
& rehab. (annual).

limit annually)
Covered at 70%.
Inpatient (60 days
for physical med
& rehab. (annual).

Pre-admission
testing

Covered in full.

Covered in full.

Covered at 70%.

Private duty

Covered in full.

Covered in full.

Covered at 70%.

nursing (Preapproval Must be
required.) pre-approved.

Prosthetic Covered 80% Covered 80% Covered 70%
Devices/ Repair or Repair or Repair or
Durable replacement replacement replacement
Medical due to growth or due to growth or due to growth or

Equipment additional needs of additional needs of additional needs of

affected member is
subject to
medical necessity

affected member is
subject to
medical necessity

affected member is
subject to
medical necessity

Radiotherapy

Covered in full.

Subject to

Covered at 70%.

& facility copayment.
Chemotherapy

Skilled Covered in full $100 copayment. Covered at 70%.
Nursing when referred by Days must be Days must be
Facility Priority physician pre-authorized. pre-authorized.

and authorized

by the plan.
Surgery Covered in full - Inpatient - $100 Covered at 70%.

56




Effective January 1, 2004

APPENDIX C
Police - Anthem Health Insurance Comparison Chart

BENEFIT BLUE PRIORITY BLUE ACCESS
NETWORK ONLY Network Non-Network
Level 100 Level 200
Inpatient and copayment
Outpatient. Outpatient - $50
Phys. Off. - $10 copayment
copayment Phys. Off. - $15
copayment
Surgical Covered in full Covered in full if Covered at 70% if
Assistance in medically medically medically
necessary. necessary necessary
Urgent $25 copayment. $35 copayment. Covered at 30%.
Care Must have a PCP
Center referral.

Transplants -

Kidney,
Cornea,
heart, lung &

pancreas, liver.
Tissue
Transplant
Including Bone
Marrow

Inpatient and
Outpatient -

covered in full.
Phys. Off. - $10
copayment

Inpatient - $0
copayment

Outpatient - $0
copayment
Phys. Off. - $15
copayment
Precertification
required.

Covered at 50%. Does
not count towards

out of pocket
maximums.

Refer to Page 1 for maximum lifetime benefit amounts.

If you go out-of-network, the City cannot control the doctor's offices from balance billing for any differences

between what Anthem pays and what Anthem states is your co-pay.
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APPENDIX D
TUITION REIMBURSEMENT

A full-time (at least 3/4 time) permanent or provisona employeeisdigible for tuition reimbursement for
up to Six credit hours per academic session at the rate of: 100% for A, 80% for B, 60% for C (plus and
minus grades have no effect on the reimbursement received by the employee). In coursesthat are
graded on pass/fail bad's, 80% tuition reimbursement will be granted for a passing grade and 0%
reimbursement for afailing grade provided that:

1 The employee has completed his probationary period before the course begins.

2. The education or training is obtained from an gpproved, and accredited college, university,
secondary school, technica indtitute, business inditute or other ingtitute or school during norx
working hours. An agency may alow courses to be taken during work hours provided vacation
or compensatory time is used.

3. The course is job related or related to the employee's current postion or to his future city
development and promotion.

4, Request for reimbursement is filed before course regidtration using the designated form.  The
reimbursement is only for tuition expenses. Lab fees, etc. are not rembursable. Funds from the
agency’s budget must be available.

5. Fina determination regarding course relatedness or accreditability shal be made by the Director
of Personnd befor e the request for rembursement is gpproved by the department director.

6. A receipt of tuition payment and a grade report is submitted within 30 days after the academic
sessonends. A grade of at least “C” or equivalent must be achieved in each course.

7. In case of a full-time employee who is d0 a full-time student paying aflat rate, the amount to
be rembursed will be determined by dividing the number of hours taken into the tuition or
ingructiond fee (not including any generd or specid fees) to get the employee' s cost per credit
hour which will be reimbursed based on the aforementioned ABC scale.
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